[ Downloaded from mshgj.ssu.ac.ir on 2025-07-16 ]

[ DOR: 20.1001.1.24766879.1397.3.1.9.6 ]

@)L»(-LEJ)AQJL.\.A s pal,

-y
f 1

iR

o 38 U AL (202 (55105 o g alail
O sl 9 38 AL Ao g i &) 4> 5 b Sl g
Y )gﬁ:JfM ‘\ G»JL».C )L».Q.n
ST SIS (s psle 5 ouli ol 29l el 5 e i oy 05T el 5 (ixio olid sy a5 i) |
Il ool (G Bul,93) sl axly oDl

z . . 1 z & - ra of S
oleial (el y53) olgiol axly oDl of5T RS (i psle 5 ot Slg) 00Kty s Slojl 5 snio ot oy 05, il

ol

298 s 1] 9Gune 0 g 3
drmgolparvar@gmail.com

US>

4

}; V&lﬁa)u‘\?‘*v;\.ﬁ&\ a)quydbL@wr%)JQﬁdﬂduérAb

Algs g0 aS Aliwd S5 Codio (g ojle ¥ dble qyle s 5 sible  rez (6,105 le s 1BUD 9 Ao}
oyl ) yaand Ban b g cpl iyl ol ed 4 )l om g S, Codls sl 1) e slaasl
ible wloyw (Zle A& 4 425 b Gl 50 (GBS Glg) (Famiie b sible (xox ) NS o pu
A bl Hleral el Gl lows 10 aS el Kivcan g9 5l anlllas S ol> Jimgly t B9 (e
lo o glrdnlicon  lawg Lo 0,90 sloosls .iuls asdllas o)l biwlow cpl ol 51 a5 YYA
w].o )l oslazul Lo 9 6)9—‘ foncd G&Lw u‘s) G».».MJ}.Q) wL».‘ch 9 LéL‘aLC AJLA)M su’.&ﬂal{- s Lg)‘df
8 el g il dolas (53l 581 g (g iy (Ko

sl Gloy it g shble Aloyw b pdble sez (605 alepu o &S 0l ol gl (basdly
e § Sude alayl) 55 S-S gy (e b ible wlops o g (DS 10)) Sl (pre 5 Colle ala
as ol las (Glakawly) xibee Judow g g il doles (giloJoe gl o)) 0929 B < </-V) b
S s, e b e e (53 le s Alad 5 S (i) ey i e o
Slolizme 3 Gble (rex 618 wlopm p 5,05 L ob ol agh Gl mls (e pS Al
Oty sSls

Sy (gLl gy (S e o stble Al s ible oz (63T dle s 1 godS (gW0lg

.la:’u).)g)bt«'j_&ud‘})@%ﬂ)&ﬁswj‘}QﬁJﬁww45|)|:gs;¢:ﬁv\0\bﬁ)w

3y

oy dlie

sn Foolkke sube gley
oz 6N Al bl puime
b3l olyy (st b Sible
» bl alpm AE 4 4y
2 Sepde glaspel, ol

FAVA (DY YAV caodles pllas

WAPNYIYY iedl o o )b
WAV YT 1o led 3ol Gyl
VWAYYNYY 1 by el


https://dor.isc.ac/dor/20.1001.1.24766879.1397.3.1.9.6
https://mshsj.ssu.ac.ir/article-1-216-fa.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-16 ]

[ DOR: 20.1001.1.24766879.1397.3.1.9.6 ]

)J;wajg%ujt@

4l Cude atble wn V1 St able ayle
5 (happiness) lsls «(state like positive affect)
L .(V0NP) el (feeling of energy) (s, (wlus!
wlopw 039> ;3 (BB9% 5 S, S92 g0 e 4 (IS
arwg 05l L g funding-crowd) gl (5,138
Olgy 5o N St iz b gunod (ngi (dghy (Sl i
S5 b B oy 13 o1 o) G958 Ll 50 olis
S a4z e JbS a4 Sshane 15 alo sl gl 5
S 0 ble (o5l (grez (I8 aloy Sl P
AOYAA) 055 Hleoay able 4yl

5 L IS 5SS Sl Gy Bl
“obesbe ok pled )3 313l (prex 5 (295 SlaideS
wlopw 698 G Cus® Glp szl Glasly 5
2ol ible (rer )15 alesw Glios 1, bl
Sl asT LA e S Gles e 08 pBeedy (VA
bgylas! Koo b cate ible Jobs sl )| joe o oyl
5 st U Sl ogdll ol ool s 0,8 &j90
ol sl coles o ame (I3 5L cou | ludl el
aloye alal) o35> 0 saSigles glaingy el
YY) (Fogep g ool (e By L ible
L sible o 6,15 aloy abal, b olpon (1200
as ol sarmolis (Kea (YY) Sogwyd g (il
wilgige Sble grer )15 aloyw 5 ible ale
(YY-YY) oo (il ) sols oly,y s o odaw
OSB3l St (slaiges ;5 (VYA0) 55 S5 aiged sl
O 4 ol i Gledal b )3 (Faie degeze SO
Loolas jo a5 (Sogm g oyl b (ible aloym
Sl 37y Cude alaly e SSLS sy (S 4
s oLl 5o 8 OYAF) aSle obsls (10)
Om Oledel e )0 a5 e liw gl p3 (Hgs i jlo
5 e ahl) (Fogu g (Jrd oyl b Gible aileyn
30 (WWAP) gy (V1) Cawl 00g0s (5,155 15 (5l e
SbTadul s yo 0B wls 5 LS, 51 ISCie (lasges
b hble raz )15 aloyw G a8 o lid )2
)l 2929 (18 (Fxe g (shie abuly il g (F3gu 3
"o by oo 6l g (el oaul waz LS oS s (YY)
Sged oddlive VS 0 les

Published by: Shahid Sadoughi University of Medical Sciences

¥

1y

S Oy e e 5 ible e 616 4l e )
L
lﬁﬂl

doddo

sl grbe sl Glojle plyeds &5 ploosle 5l (S
e az e el 5 sge ar baplejle ol g
SELEEGly) St el 003 n alpedr Coesl
as sl 50 (V) el (psychological well being)
olojbe s wad (BLdly, (e 5l 09t
JolS i 5l e ST L el Sl
@social) b=l 4 (mental) s, (physical) o>
wolial oKl s lom b s s Byo a5 g
5zl wibe ghliiolo 5 g bew (V) Col ls,95
SVlie 5 oge p (5y9,0 adllae SG o (V0Y) Gl e
P ale n S e (2S5 s i bl
Jobss 51 o 1) (G w9y 00m Sl 9 o
b dnsli )3 (comr g (eloixl (23S (lg) @lie s
&S ailos gz g (loizl (IFLE g, ladlly
yoodhe (V) cwl S5y 50 0,8 Js g o) jle i
hol slagasls plaretond I jbems Hob 4 (nl
S5 5l cals; sl ol slal 5l Bro e
5 (positive affect) c.xe asble (life satisfaction)
ey (F-F) aiiea (negative affect) oo asble
P S Oly) G &5 CES (leiee 5wl
L oolyer (e plaxl I (Sl 5 slalaoe
) oLS,IS aS col Cuiie slbalus o iblse 5 ol
0 Plres 393 by 5 bt age pll Gl
(V-2) &S

5 e bateon 5 Gyl o Bl LS o
O S2Ud olgy (it b (S ool ol
o alez 1SS Cude laojle 285 2 la e o
SHLE lyy aloyw 5l psl lepn s A
spiritual ) ssxe alo, «(PSychological capital)
'y social capital) cla>l alo,w 5 (Capital
B ez 90 G 5l e BLD Oy, S
497t dsle yus (gloo il e AN AYNF) ol ais 5
5 wleixl (Gl ol 4 S cate oSSl el
@by 0l Rl )d grkae slaosle (o Sins (il 5l
Jlisas 3,55 5,5 LB o (affective capital) _able
affective- collective ) ible xox 5,135 aloyu )]
e jgme W g 50 aex JJB o (iNvestment

f SV @\ﬂ a)uc\"ﬂ\’)kﬁ N oyled 5 Jl (s C\Ej): o pde 6\"‘3}?“)
4

www.mshsj.ssu.ac.ir


https://dor.isc.ac/dor/20.1001.1.24766879.1397.3.1.9.6
https://mshsj.ssu.ac.ir/article-1-216-fa.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-16 ]

[ DOR: 20.1001.1.24766879.1397.3.1.9.6 ]

< \v&ga,u‘ww,lﬁd aju‘rydu‘gmfw,sqﬁ.uémﬁb

4

)J;wajg%ujt@

¥

iy
1

A
uls [+ s}

s Oly s s 5 sible ram (6108 o

S Gy, (s e

SELEly) (i 9 hble wlou b Gble (e 5yl ke by (sogpie Joo 1) SO

oo Shol ayiaal LialS slinl, o lele (able
ool (it 5 Glred (F3gm 2 5 VATY) )15 5 o
SIS p S @ salpd @Bl cpl LS 0 (V0T
g Jole ¥ o Sogmd g (il eyl &5 was o plis
s (SEUS Gl Gt G0 lp el a3l
(tble alojw 4 o381 (55l oSS 51l ply (YA-YY)
S 45wl 4xils sgmg Dl ol Cesl oaabs
6Tl s aile ible ayleyes (gl 2o (gloaaly
O8) adly 2l gy G Gl (sible ez
lie Gl o cdF (lgioo ShL o aex 5o

Slaias 4 58 a5 el b (gl Jad asle
IS aloys Al o)bys SIS BB ciegh g sele
S I Glp Gible w5 Hble e
ol OA) 05bee olenl oz jsbay BLL s,
IS aleyus abaily 059> 0 ol )d Gimgh Dlaris
GBSt g Sble oy b ble xex
3 ol Kae gl Col pY a5 cul axlge glacusgase b
5o sles Tl 1) ola iegss g pladl el pl bl
o5 cnl ooy lol Jlsw Gioon (nl )0 dbiwl) (e
wible iz (6, RF wlo s aba, g 5l o551 LT a5
Sl ) S Oy it s bl e |
LT 5 el Joy55 oty oleo o Wosls b sllas
oz IS wloyw alaly o b cenl 0B able ayle s
ol e B L oy st b sable

o 68 wloyw alaly g bl o B3l s
Ay (SELD Gl (i g ible oy b bl
RESER
DR9H V9
e S el gy Bl ol adlas
ol 6)U5Lu SYolas Q)L»JM JOCS - .
Ol pljlon gl y S 1) aegn (o)l andl>

S5 VYAF (i) 5 530y 53 5 70+ slast & e
Gl s Fee B Ve dgod dog 4 axgs b oasol

Published by: Shahid Sadoughi University of Medical Sciences

L shble grax ()0 le pus (o abaily (5 a8 slie
affective ) Sodp,,m o,k 0,55, (able aloyw
5| @ffective contagion) _able <ol 4 (spillover
30 ot Hhai aladi 1 L(YYYA) conl 08 & rox
lad p (Gble (e 5 (295 LA ()8 slaplls
S9z3 5 434> b Cur onl @ g ol balus able 608
Wl als cude adble o 4 Bshre sl O
g 6)‘:’5 d.g.l.;c].m L’)Lo.ﬁ as ‘S‘»LaoL.io 9 63)3‘ uuL.,.o-‘
2 eFls s, mhae e Gl sl el ible
w‘)m » cs)’l.c w‘ GQELC cL)Lo)..u w}m ‘ULS)U
wible wole b olesSis, by o gible
om al, s Kl s (affective exchange)
Bl 892y sable alojw b bl rex g IS4k ,w
aS ol ooly lad conds slol gla gt o paas o
i o5l sl (OA) slozl (2350 (o8l
Bl pme alaly sl able  sex (IS Gl
Olebee plee 50 OVAP) (osliler (il aitwd (255
O &S ol las lessl bl jo il ey 8 ddlaie
e 55 npdlen b bl gz ()T 4L
adllas .(VF) 5 ls 0g2g o ge g Cude alayl, Sl
dibie ol ahie sldes le 5o 50 (VW48 (6,50
o Il o a5 Sy plis Gledel et S
5 Cuie dbal, slinl ez 605 aloyw L bl
iR ) g alavly fredds ((VY) 8518 0ezg jls S
Jobs g ble Colpw )l 0505, Gl n ;o>
sible 4yl 5 ible roz (6,18 Al s s o ible
] 00 C/Ja—o dJaJ‘)
L bl ez NS alopn o abal, Jlisa
S 9 tble wlopw o dalia (able 4l
wloyw o abaly o)l Bld 5l ey oo (S-S )
@Bl ced b 4SS Ol (e g bl
T st bl (Sl bgiye ible by
=L>Lo)...u) o)l.....: u.s‘ S ol U”‘ ka‘OLC daLo).»...v LS‘f

Www.mshsj.ssu.ac.ir


https://dor.isc.ac/dor/20.1001.1.24766879.1397.3.1.9.6
https://mshsj.ssu.ac.ir/article-1-216-fa.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-16 ]

[ DOR: 20.1001.1.24766879.1397.3.1.9.6 ]

)J;wajg%ujt@

53 ehble (x5 alepu dsliinn y gl Ken 2,
Shilesl a5 oad ools las (WWAF) (6,80 iegh
S35 aile 51 ol el b iy a1 51 ol
Sl 297y )l (pme g Cute ) clazl ceex
Toaeu dolisiw oyl ol Slgy pol> agh 0 .(VY)
9 2O Whawe g oy p SaST ele ol 5L
ALl Flog,S Wl s asliiny ol LU
RO RURYS
o Vo dolicin 5l gible aplo s oo (sl (Y
ol 285 Fel whide b eolaiul (VYRQ) y9p S
O0) el b = aiaa b ) = 35 2 glax,0 O dsbiiowyy
O Yo O wadn adble @ asliin, cpl e V-
0,8 el bgy o Slools a5 )58 5w B 9 (55,51 ol
O lde o p (B B)F095 Ojpod Sl
Al gl a2 ool SYl5w 4 0uls &)l glax o
W Sige 50 9) dslidwn 5 )0 $SEwly o 31 okl
L oVlgw shoel daelicny j0 7o o ¥ oxhaw (o
Vighe ;05 lde 5 v 50 e 5 2oz RS
IRV eI AP SR I IR R IOUE SV I VPR QRS
ol g cwl O LY o Sl wig, opl Jels
sible ez (6 108wl s ioli8l gliee @ S5l
9ndS G 5o eud el (BlaxsT (ele Lo o
ol el ol gls,y Jne axdllas (paiz 10 5 (VYA0)
A o asals 10 #las,S ST g 00gr diius dnlidan y
Jole imgs 55 (00N ) ol 0ids ()l /AA L
Dal Cawsdy /A2 L ol delisiw  opl #lis,S W 5
aobitun 5l B LD Oly) (Fmste Grmi sl (F
oolaiwl (VY¥AY) (gowx! Lawgs ool Syre Jlow V-
0 &jgots dslidwpy (pl (255EwL (wlde (M) 0b
ol b= s UY = (S LS las e
ooty sSaly 55 5 ol sam S5 adliiy
oals &l,l glaz )0 O wlide o 20 5155045
ol 8l Gljloel capwloes (gly amo ool SYIGw 4
P o 9 & e b bty S s Sauly
ROV I | SRR KV S PE R ORI PRV 0V P L o =
0 6l 0 5) o Sl g, cal Jeol 355
Ol Glise 4 ohlol il o ol deliias
Gzl il 5 e jo BLS Gly) (S

Published by: Shahid Sadoughi University of Medical Sciences

¥

1y

S Oy e e 5 ible e 616 4l e )
L
lﬁﬂl

gei pz (XY) (g 5l S¥obee (g3le Joe lalllas
b aid 5ok e A VY ol regh 6lp sl o)
b plamil s 53 (65 Wiged gy 4 xS diged
OIY Jobeo) asliiiows p VY dadslicw pn (69lmez 51
GBS ST ragh Sl (@95 Eml 50 pali Jdsd (ae)s
sl e85 13l 090 deliiowyy YA 5 250l
Bl G5l sy s JUztl s sy
sloaclisn & 2557wl 2Ul5 9 phus 392 Sy
@ 2850l 5o St bl o5 slasSDle 5 Gk
2 G)er sl gz cols) pae b basliis
oz NS dlop eyl ol 0 g Ghegh
riie Ghble Glojw (Jie) G i e (SAble
S e (SFLD Olyy (i 5 () abanly
i (Soly)

sl ez 55 o)l ) esliul b haghy (slaosls
10,5

hedble (o )15 gloy Gl Gl O
oS Ls oat 4l g asle e Yo aslis,
ol wsSaal hde OA) 4B eslizal (1YV45)
Sl O = 0b L B V= 1S s glan T 0 aslii
@ Jl5 O (oo aible 09> 4y bty cnl Jlgw Ve
Sbosld 0j9> 4 o3 Sl 0 5 6551 (wlaal 055>
2B IS0 Sypeds Saul 08 Ll bgyps
- b OVl 4 oas &Ll glaxy0 O ulde o
doliiowyy IS 50 57l ol 3l Oljlitel anlrs (gl o
(Aalidow yp )3 ihe an ¥ gl 0 5ls Sjge 50 9)
oo JS b ;3 e 5 @oz 050 L SYIpw Ll
O g b Ve Ve vae iy 4l an ¥ oxhoe o
Gl B 5 oy Sliliel i, ol ol i sa o
oz Il (il slae a4 Shilaal AalHl
el il

obolp |y bt nl 6590 (219, VTAB) H9n S
OONP) el 00gad aiiwns able asle pus 039> aiiny
@l 5 OV 8L (OTAF) jgaexl Goghy )o
ele s Gk ) ity (ol ol ) OVR5)
Elis)S Wl g 48,5 )13 a0l 3j90 5 oy SBL2S]
5 I Y Ll s el 5 LB s ]
Slil) 5o cmizmad (YANVNF) Conl ol Caoty - /2N

‘<( SV @\ﬂ a)uc\"ﬂ\’)kﬁ N oyled 5 Jl (s C\Ej): o pde 6\"‘3}?“)
4

www.mshsj.ssu.ac.ir


https://dor.isc.ac/dor/20.1001.1.24766879.1397.3.1.9.6
https://mshsj.ssu.ac.ir/article-1-216-fa.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-16 ]

[ DOR: 20.1001.1.24766879.1397.3.1.9.6 ]

§ \V&L_.;a)ug\?'ﬂ\/)\.ea\ oju‘rydbcs;a)‘wclh}):qﬁ.hébaﬁhb

)J;wajg%ujtéﬂ

Sole, g 5l S )ls eolil g LSl
Dl o5 el adlas oyl Lo
51 IR.IAU.Isfahan  (Khorasgan).REC.\Y45.6+
Ay oDl olﬂ oBisls ole wlados ol deS
b (OBl,52) ledel

loasly

S VPE (g (0 0auiSES b Ly a8 YIA

YIYE) a5 18« uiland Dass slls (ao s YEND)
VEION) a5 YE g whas 398 dleass sl)ls (ase
slacl co ST wog (wiluad 358 ass gyl (s o
L Jobee 55 24) JLo YO B YF i 09,5 ¥ 5 diges
YEIFA L Jolae a5 A) JLo FO L ¥F 5 (ao,s FI/T-
ANV LoV b Jes asle slls ioren 9 (o0
S50y aile Jlo Yo B VY g (coys FYIVO L Joles
Job candg Sl gl axnals 18 (ao,s FVYA L Joles
Jolee L OA 5 Jalie wos YYIF L Jobeo a5 V5
Wgad slael o 551 pimmen Ai0e O yxe o, YEIF-
anlr IS 55 00 9 o) OB o @ azg L,
heSis (aoys FEA L Jobee ,a5 VEV) o5 e bl
5 Jlo YOIFA £ VIV bl diged s uSiloo isls
Jlo VYA £ YWY Ll byl Jles aile oSike
Sred g le Bzl (ke N Jgoz 0 0

el 00 43‘)| u,.&j).: ‘_gLQ:)M O OF =

¥

gy
. @ \
LS Olgy s e 5 stble e (618wl

Ladhenndl
[M[sH[s[J]

Srod 5 1,%en ol gly, 31 slos s walgd (VYAY)
(ot e e Aigad (6l sl 00 gad &Sl ) anliion yy oy
S jo oald Syl Sl cdlae b a5lis ol
Gl Fme g Cute abal) Glojle saiee aloye
o Slasst Lele Jdos aS ] a8lol 4 woads 3,155
A) ool o0gad .\,.aL, el ol oog Sle
boplye lis,S Wl 5 (Vo F) eoliad, 5 j50 05
30 (F) Cawl oas 5,155 aeliiiw py cpl gl +/20
shole SO lassT Jole Jdow 5,k 5l ol g
Flig,S Gl 5 ol ot Iom doliiwp ol o9
el Cawoas /AP Ll dslidw oyl

4 G ol o colatul 85 slaacliins , (slod
25T 0 a8 ol 4okl e GBI 955 50
b a8 18 ol 3l Ll o aods shogs dsliiony,
Lmd.aw]) L @95@[) L ra‘d.ﬁ‘ U 9 009.4.3 axllas
5 OF s Nod o yo 3l blaiul mla )3 ales
-4 lS ol eolaiwl (SEM) (g tisle ool 55l Jow
5 SPSS 1 )l Jl3dle i b a5 o0 sladlo s
| 00 r:bu‘ AMOS 45

oo aloyze lid (B Jool ragh cnl o
Ohlis y Sl cols, (lbaskiw » k) b iow

S (Sl e (o gy (Kiwad g jlime Bl (1 Sbe ) Jgo
bl ey LD Glsy s 0l F L Sl GR35 Sl il
NN \ YINO £ /VE s oy, e e
\ -IPNF YIVE £ < IVY sible 4oy
AN S YIYY £ VN ible ez (6,05 4lo

L) o) adgl golgris 66X da fdo aalsl o

P ey 90 Sl doles (g5lusSIl 5l ool
2l Uil glaasls Ll | ceslis 6 o 08,5
sl ax o 90 S 3 Jxe g3 S )l
(GFI: Goodness of 53l o955 asls ¥ 5 s
CFI: ks 55lp als 5 Fit Index)
ol pasls /20 5 e Comparative Fit Index)
/+2 51 25,5 (IFL: Incremental Fit Index) _ol;8l

4

Published by: Shahid Sadoughi University of Medical Sciences

p<-/ ‘_;)las;.ucla..))o)\osmﬁ

Olo) (St O b e ovalie V Jgax )0 oSSl
Oty b St Guillg) ble wloy b S3ls
sible (ore> (S aloy by (aoy FAIYE L o,
(Do VN L ol s oo b S e il yly)
Oezad 313 3529 (0 < ¢/ V) o e g Cudie ala
3 sible alopw b (dble (rex IS wloyw
O o b Syde Guiblg) I pxe g Cade ala
O< V) 3,00 0529 (Mo, 0 YYIVY L ol

Www.mshsj.ssu.ac.ir


https://dor.isc.ac/dor/20.1001.1.24766879.1397.3.1.9.6
https://mshsj.ssu.ac.ir/article-1-216-fa.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-16 ]

[ DOR: 20.1001.1.24766879.1397.3.1.9.6 ]

)J;wajg%ujtéﬂ

[+A ;l xS>s5 Square of Error Approximation)
Sy lizle dobs g5lusSIl mls ¥ Jou 5o il

. v 1
LS Olgy s e 5 stble e (618wl
uM

(RMSR Root 035wl ul)jdm u_,_ﬁ_,L,_o Ay,
o ,i5 g ¢/+0 5l xS>4S Mean Square of Residual)
(RMSEA: Root Mean Uas &y gdome puSibeo i,

Ohtiw p (LS Blyy (i 9 shble wlopw b (Able (o (IS wlo s dall) Joo (lo e i Jou

2 p B
R [JRE 5) SE & ) Jow e
Ao S . 2E o0 2 Jo .
(Ot 12) ’ (5 llwl slas) Syt
().:.m.a Q)L\.:L..MJ‘ ()MM &)‘AJL.MJI
“/f00 e Py ke SIVET ible 4l o — bl raz (6,05 alo e
- 106Y e “Ive ol-f A S Gy, st s < able e pu

oolp el < /AVYA L 1, (Goodness of Fit Index
L »l» (CFI: Comparative Fit Index) il
(IFI: Incremental Fit  _zol580 o505 a3l /245
NFL ) ools jlim o5l ezl o /AAF L 1y Index)
5eSile aiy, QAN Ll (Normed Fit Index
L »l» (RMR: Root Mean Residuals) laeailesl
las &lgiome el atn, glas cu,is o /o) F
RMSEA: Root Mean Square Error of )
sl asls ads el +/V\0 Ll (Approximation
S8 50 il 3 (pllae polaw jo ead (515 5l

ol ool &Il gt ol oY

ACITPA

ACITEAW ACITH

Sl DYl (g3le Jas 13 culps )1 (Gre s 905
p<,/,a 6)"5&5;*"5"4"))&)")5;‘“&
p<,/,\ 6)'3@""’@4“)&)‘&6"“%%

SIS Glo s gl o cdaline ¥ Joax o Sl
sible aloyus L (B = <12V, P < /o)) able rox
sy YOI adly g cwl s pxe ddally lls
Glopw (oeizmed WS el |y eite cnl el
s oy i b B = VE P <)) ible
3 ae,n DOV aiuly g o Lo gme alail, lls
ialed e Ty il il
o Tl e Ll Jae Gl slegasls
s Grepme s VIV Ll ol Jow 9o > il
@ 93> S AV L pln ol az e > 110)
GFL ) (oslp 055 Lasls VFF L ply golsl a0

C160Y)

LD Oy (S e

LV

CIEON

H-AC EAW-AC PA-AC

gk 2l ¢ bsle oI S

Gy b ible rom g il b s ACITPA LIS 5 o5l Lulol 4 Gslane ible snoz (6,135 aslo s b ol s ACITEAW Y S5 1 iamgi
ol ailye U il EAW-AC | ible ayle s ool ailze b ulyy H-AC « sloolss a4y Gslane ible xaz (5,135 ak s b 1l ACITH oois aible
il e sible b o ooie aible adlie b oy PA-AC 5 ible ayle s g5

< \"
-
4

Published by: Shahid Sadoughi University of Medical Sciences www.mshsj.ssu.ac.ir

V&\ﬁ oylads c“'*\’)ke N oyled 5 Jl (s (aUéJ): o pde 6\"‘3}?“)


https://dor.isc.ac/dor/20.1001.1.24766879.1397.3.1.9.6
https://mshsj.ssu.ac.ir/article-1-216-fa.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-16 ]

[ DOR: 20.1001.1.24766879.1397.3.1.9.6 ]

5 \V&L_.;a)ug\?'ﬂ\/)\.ea\ oju‘rydbcs;a)‘wclh}):qﬁ.hébaﬁhb

4

)J;wajg%ujtéﬂ

S X Jgaz 3o sl pakiae i alal, gl cible

S Ol e s 5 sible ram (6108 wlo

o> (5,105 Alojw ed oo 0dd ¥ SE jo aSl
wlops G 5l GELD Olyy Geie b bl

o lalinl e g o laibnl clle jo iagh oles Jde peiies g paiivme jue O30T Jgan

SSLd gy (S 34

3 laste! KPR bow Jov

;Ag'é)

i o

N NINA

ible Glo s 3 )b 5l LS Gy, geo i Bble ez (6108 Gle s s 5 \

ble oz (15 wloyu (Jlo Sl alally 590 0
g o) 3 el sl 45 525 e e
g (s )3 (g el 0dd )15 g (o
SySas) lgea gl nl o el ol plsiedy 4zl
4 oo ol (ol el a5 15 S5 e gl ol
s5e daloyw sloojl p Do 35 ed Sl (65900
5 S Olyy ey (ible aloyw aiile pazd
s PS5 Sl (orex sloojles » (Soime ey
S 53 ible (srex ()5 lo e (Bpme ol S pete
Ol xSl (eletzl (rex ()35 Aoy
Lsly e (0 58 (D e g ISk o g 5L
magloy s )08 5 5l 5 aled sl (VA) 03
e bles 1 ol olos 53 e ar 5155
2 Ol bmme ;0 o] (S ol (G e e 5
el 0als 1 ragsy oyl

= shble (cne )05 o B 5l L
o=l ol Jome jo aS Cusi ax o o able ab
375y dm s LY JS8) 28,5 )15 0l 0550 gy
o S eled 50 90,8 A pexr (Sl pe 5,k
Ll (o) O loplls 5l Gable (Sodn ) e
el (o 0,505, SO @8l 10 4T (89,8) 9,5 sl
B sbad o 4 Gloy Srmpe lbae 4095 0 5k
OO e 50 ok pled o ol Bl oles )l 8
BBl S olie s > K0Sy bl ayleyw o) gl
wible xez 6 RE Glorw 4) o] ol anly wanles
SO ST sable il i Cogdl Coge (098 oo 0ol
Jbo 5o @bdd Gz 3 as SlS s by by
Y -) o5 anlss it colled

oy O (65135 wlojr (Sabp )y p ogdle

Published by: Shahid Sadoughi University of Medical Sciences

obsle OYolre g3l s jo ulpo s)ls (e (905
P< ) sl pre mhaw o s ae

5 397 9e @l elalp ¥ Jgur 5o ot ail)l colyo
Gl SYoles giloae jo alps gejl uizen
Slpl gy e s gme P < o)) xaw g
st bl alop oS 0y O] 5l (Sl glably
ale s akasl, jo (cOmplete mediator) JolS slakawly
ool (GELD gy (G b ble (oxe )5

GNS loy o abaly i Baa b Glagly )
oLt Glee 5o GBLS (g, (e b ible (e
sible loyw josite (dauly) (il & 4 425 L
Sl GAble groz (538 aple g 85 558 ol w0 ol
b ol iy (L ) i 2 U
O 9 0393 Smgl 1) QLSS (69,8 (able o p
) oobo0 Oyl (GELS (g, (S e Sl wrge
L S Sz Hhi sl asl ol ol 18 cole> 890
= e (VYA0) jo,m IS Lawgs oads (5155 slaasdly
2 Sl (g8l U able aloyw (s alail) 099
Heh S (Frime dsgezme Sy QLS I JSake sl
Slasses ;o (\YAF) eato S Lw (V) sl
sy AlS Ay Al IS Sy LS 5l St
USiie gligas ,o (VYAF) a5 Lo 5bslS 5 (VA) oylga]
84Sk i e 5o (oo Glslew S Gl
e b ible o alad 3525 1 o ool b
e Sl 50 (g polic @Blg 0 45 (Soguyd g (Jad
5 (Vo) awn )5 gladare )3 (3Lt (g, (St i
JSiie slasses ;o (VA7) s,h0 laatdl b oizren
2 e ot ST 3ol o po B s IS LS IS
ol b ble (o )05 dilo s ( alaily 924
(TV) 323 (oo JLaS (pgmmed (Glmed (Fogm B 5 (Jid

Www.mshsj.ssu.ac.ir


https://dor.isc.ac/dor/20.1001.1.24766879.1397.3.1.9.6
https://mshsj.ssu.ac.ir/article-1-216-fa.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-16 ]

[ DOR: 20.1001.1.24766879.1397.3.1.9.6 ]

)J;wajg%ujt@

Sl ible (orex 970 I (618 Al hagh
358 (Sl (e 0L Y sl (b
60 9 Ol 69,8 (Hble dlo s Co gl i
LD lg)y (S e L 9B o 8 0,5 ,LS
ST nlble alosu cugls Gk Sl ol
Sible oz I wlopn Koo slas S5 LS 58
alal) plye oo (LS slo gy 0 a4 S
(Sl hldd (2] (o Bl s b (SaisS co s
9 0,Sas Cost  elaizrl rez (15 A b b alail
S O9y8 g bd ol s g St o)L,
lopllis 55 a5 a5 0,10 1 51 oliss o ¢ ylae Sloen
sl 4y Sshaes Sla WO aslil 5 gy 2 (Sl Lo
elaizl 5 6,5 sl ol ,o SlKan ible aylo s
e Slad a4 yamie Wlg oo o5l 4z b ]k
oY &5 S3Ld oy, Gt Cogl alex jlcote
Sl Ol 0 ,Shee 5 6,15 (ca50 3l 5 sael)lS

sl )|y g oo slwo paly by o cpl bl
5 Sl bow 9,5 asal el s oohliw e
lop aclil 55 pete (63,8 (o sladelas (L25u (90
(e g5l lools las a5 ible xax (s,liS
sy cul SKen (65, (wlaa] 5 Coie asdble sl
Slpi—iig (=l 460 ,) LS slpiiin (ol ;LS 0 09d (oo
maalyy Sl cal o3¥ san] jo o)l Kitmgyy 45 dmghy
1, ible xaz (6,15 aylo s 55, g ackil L1z sl
ol g odlo slaasls 5 g8 ,Shee slaasls
A s 8 ) 990 Ol (g 5 S5,
GRS wlo s as lao S5 ode ioils islsal
obls SaS hbew y 6,5 slaow jo bble sax
2,5 sl ey
&l Sl

Jo a4 ragh yo Bass o8 lie 5l (i s
angled o 15,08 by T (o 5o
OB o 9 5 Lo

S piphegy b

g pileools 55l rox

& pileools o

S o llis oSlol 5 5,5

Published by: Shahid Sadoughi University of Medical Sciences

¥

1y

S Oy e e 5 ible e 616 4l e )
L
lﬁﬂl

32 Js (S sile 45 (59,5 ible agle o s 4 ibole
ABLe oy b ible raz (558 e oleo Sz
b g gk L Wi (nl 0 &5 (6500 B g5le ol
bl gloy s 5Ll gy (O 4l oyl e
9 detd ez lolame o) Gible Jols (grex
adlio (g5l Jlad Gl 5l i cnl g 00903 oy,
5 Ceodlw slaT ) yins (69,8 o Ml yo able Jiea
5 e Sl (V1) 00,5 (o0 ol (oo 5 (59,8 (e
L g8 sible alopu puiinns alal; anlb 35k )
s o8 ol g (Sl g, (S e
I gy (i b (ible (orez (65135 4ilo
Sy9—e (95— (nl 2l e ,o &5 Gible wloyw 325k
PR S S ORIV SN - JOUE S e RWIE
shole 2 Gayb 5l I Lo 0 (dble diloyw (B &8l
"0 Cust hble (grozr 6,15 ailoy )b 5l alex |
Sgadzme cable by d Cogi (ol 305 (g9 03,5
Ssdipng s Lgy Copmlo a5 able ayle s 5 osiles
ador j) Gilises ol i asy lysy ool 1 Ll
lallas (V0) 35l oo @l |, 5l g, im0
YL aS ools Ltd (YYZYY) &, S 4y anids susie
Syl ol Sl (g (g Dy 4o 4T St ible
5 Trbe ible alow plpear )13, 5 (S-S I3
5 S Al @dle g loatlh b oad 485 )15
Sl oo darye (Do

ot T b a8 coul ol s addllas ol &b alais
sible oz 5185 alow 5 55 505 Goyb 5l ol ool
wlopw 5 (S e Sesf e 195 (o0 Gl p Gl o
GRS Cudgiie [ yage g mal 3 ) bl able
p3Y ot ol el il Solel amal> 4 55 105 55
Y 5 ol 5o 0,5 8 Sl s @l peens o ol
Lacysgasms ol & ol> (Aagh gl peesd ;0 ol
Ohbwp ages 35k 5l agin (ol 5l Jol> guls &S
~aigad glyrl el poe Jdoay a5 s b low
Aol il oLl s (o Ojgod Solar 6,5
Dgde (S g p3Y

G
t
{

4 nl Olyes (Rl cnl (ShL S ams o
o=l o eud a_..:b aalg gollas 45 dga 7 haa |

$) SV @\ﬂ a)uc\"ﬂ\’)kﬁ N oyled 5 Jl (s C\Ej): o pde 6\"‘3}?“)
4

www.mshsj.ssu.ac.ir


https://dor.isc.ac/dor/20.1001.1.24766879.1397.3.1.9.6
https://mshsj.ssu.ac.ir/article-1-216-fa.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-16 ]

[ DOR: 20.1001.1.24766879.1397.3.1.9.6 ]

é \V&L_.;a)ug\?'ﬂ\/)\.ea\ OJu‘r}wac\;ﬂy\wcuéJ)aQiﬁ.héb:ﬁAb

4

)J;wajg%ujtéﬂ

&3 (ol
Dl Bas G I (Al o)l5 AeSmn

References

1) Spence GB. Workplace wellbeing programs: If you
build it they may not come...because it’s not what
they really need!. International Journal of
Wellbeing 2015; 5(2): 109-24. doi:10.5502/ ijw.
vbi2.7.

2) Orsila R, Luukkaala T, Manka ML, Nygard CH. A
new approach to measuring work-related well-
being. Int J Occup Saf Ergon 2011; 17(4): 341-59.
doi: 10.1080/10803548.2011.11076900.

3) Dodge R, Daly A, Huyton J, Sanders L. The
challenge of defining wellbeing. International
Journal of Wellbeing 2012; 2(3): 222-35.
doi:10.5502/ijw.v2i3.4.

4) Diener E, Suh EM, Lucas RE, Smith HL.
Subjective Well-Being: Three Decades of Progress.
Psychological Bulletin 1999; 125(2): 276-302. doi:
10.1037/0033-2909.125.2.276.

5) Rafizadeh H. The relationship between bullying at
workplaces with psychosomatic complaint, job
related affect, psychological and spiritual well-
being [Master Thesis]. Isfahan: Islamic Azad
University Isfahan (Khorasgan) Branch, Faculty of
Psychology and Educational Science; 2013.
[Persian]

6) Golparvar M, Rafizadeh H. The Relationship
between Bullying at Workplace with Psychological
and Spiritual wellbeing of Nurses. Humanities and
Social Science Letter 2014; 2(2): 120-8.

7) Aghajary K. The relationship between big five
personality factors and aggression among nurses:
Moderating effect of psychological wellbeing
[Master Thesis]. Isfahan: Islamic Azad University
Isfahan (Khorasgan) Branch, Faculty of Psychology
and Educational Science; 2014. [Persian]

8) Ahmadi A. The relationship between perceived
organizational justice and psycho- spiritual
wellbeing with consider to the spiritual capital
components [Master Thesis]. Isfahan: Islamic Azad
University Isfahan (Khorasgan) Branch, Faculty of
Psychology and Educational Science; 2011.
[Persian]

9) Parker GB, Hyett MP. Measurement of well-
Being in the workplace: the development of
the work well-being questionnaire. J Nerv Ment
Dis 2011; 199(6): 394-7. doi: 10. 1097/ NMD.
0b013e31821cd3h9.

10) Golparvar M, Jafari M. The Protective Role of
Psychological Capital against the impact of Work-
family Conflict and Spillover on Nurses'

Published by: Shahid Sadoughi University of Medical Sciences

s Oly s s 5 sible ram (6108 o

oS culos ylojlw
Ay od )l wlid )5 aeb LG 5l asd )8 allas oyl
oy oMl ol ol8tiils Slejlu § (gtaio owlids g,
o YYAY -V FAQY- YA o5 oS L (o Kul)e3) leral
N3 Jbe cnlem 0550 Slojlw men Lawgi a5 aily

Psychological Well Being. Sci J Hamadan Nurs
Midwifery Fac 2013; 21(4): 22-33. [Persian]

11) Aslund C, Starrin B, Nilsson KW. Social capital
in relation to depression, musculoskeletal pain, and
psychosomatic symptoms: a cross-sectional study
of a large population-based cohort of Swedish
adolescents. BMC Public Health 2010; 10: 1-10.
doi: 10.1186/1471-2458-10-715.

12) Danna K, Griffin RW. Health and well-being
in the workplace: a review and synthesis of
the literature. Journal of Management 1999; 25(3):
357-84. doi: https:// doi. org/ 10. 1016/ S0149-2063
(99)00006-9.

13) Avey JB, Luthans F, Smith RM, Palmer NF.
Impact of positive psychological capital on
employee well-being over time. J Occup
Health Psychol 2010; 15(1): 17-28. doi: 10.1037/
a0016998.

14) Krasikova DV, Lester PB, Harms PD. Effects of
Psychological Capital on Mental Health and
Substance Abuse. Journal of Leadership and
Organizational Studies 2015; 22(3): 280-91. doi:
10.1177/1548051815585853.

15) Golparvar M. Affective capital: Essentials and
functions. 1st ed. Tehran: Jungle Publication; 2016:
19-88. [Persian]

16) Bahrloie K. Structural model of the relationship
between affective collective investment with human
virtue value co-creation, job performance and
organizational  citizenship  behaviors among
teachers [Master Thesis]. Isfahan: Islamic Azad
University Isfahan (Khorasgan) Branch, Faculty of
Psychology and Educational Science; 2017.
[Persian]

17) Bagheri N. Structural model of the relationship
between social crowd-funding with affective crowd
funding, job performance and organizational
citizenship behaviors among teachers [Master
Thesis]. Isfahan: Islamic Azad University Isfahan
(Khorasgan) Branch, Faculty of Psychology and
Educational Science; 2017. [Persian]

18) Golparvar M. Applied measurement in
organizational psychology. 1st ed. Isfahan: Islamic
Azad University Isfahan (Khorasgan) Branch Press;
2018: 331-336[Persian]

19) Satarkhani Moghadami N. Relationship between
job stress with innovative behaviors and
organizational citizenship behaviors due to the
mediating role of affective capital [Master Thesis].

Www.mshsj.ssu.ac.ir


https://dor.isc.ac/dor/20.1001.1.24766879.1397.3.1.9.6
https://mshsj.ssu.ac.ir/article-1-216-fa.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-16 ]

[ DOR: 20.1001.1.24766879.1397.3.1.9.6 ]

)J;wajg%ujtéﬂ

Isfahan: Islamic  Azad University Isfahan
(Khorasgan) Branch, Faculty of Psychology and
Educational Science; 2017. [Persian]

20) Kavian Mobarakeh N. Structural model of the
relationship between job stress and emotional
exhaustion with affective capital, job performance
and career success [Master Thesis]. Isfahan: Islamic
Azad University Isfahan (Khorasgan) Branch,
Faculty of Psychology and Educational Science;
2017. [Persian]

21) Yavari M. The relationship between perceived
organizational injustice with job stress and the
desire to violence considering the role of affective
capital [Master Thesis]. Isfahan: Islamic Azad
University Isfahan (Khorasgan) Branch, Faculty of
Psychology and Educational Science; 2017.
[Persian]

22) Safari S. Structural model of the relationship
between job stress with affective crowd funding,
emotional exhaustion and organizational citizenship
behaviors [Master Thesis]. Isfahan: Islamic Azad
University Isfahan (Khorasgan) Branch, Faculty of
Psychology and Educational Science; 2017.
[Persian]

23) Pettit JW, Klinea JP, Gencozb T, Gencozb F,
Joiner Jr TE. Are happy people healthier? The
specific role of positive affect in predicting self-
reported health symptoms. Journal of Research in
Personality 2001; 35(4): 521-36. doi: http:// dx. doi.
org/ 10.1006/jrpe.2001.2327.

24) Finne LB, Christensen JO, Kbnardahl S.
Psychological and Social Work Factors as
Predictors of Mental Distress and Positive Affect:
A Prospective, Multilevel Study. PLoS ONE
2016; 11(3): e0152220. doi: 10. 1371/ journal.
pone. 0152220.

25) Williams P, Kern ML, Waters L. The Role and
Reprocessing of Attitudes in Fostering Employee
Work Happiness: An Intervention Study. Front

Published by: Shahid Sadoughi University of Medical Sciences

. v 1
LS Olgy s e 5 stble e (618wl
uM

Psychol 2017; 8(28): 1-12. doi: 10.3389/ fpsyg.
2017.00028.

26) Huang J. The Impact of Affective Events on
Employees’ Psychological Well-being: Personality
and Servant Leadership as Moderators [Master
Thesis]. Montreal: Concordia University, John
Molson School of Business; 2017.

27) Huppert FA. Psychological Well-being: Evidence
Regarding its Causes and Consequences. Applied
Psychology: Health and Well-Being 2009; 1(2):
137-64. doi: 10.1111/j.1758-0854.2009.01008.X.

28) Ahmadpour M. Structural model of the
relationship between authentic leadership with
affective capital crowd funding, organizational
citizenship behaviors and job performance [Master
Thesis]. Isfahan: Islamic Azad University Isfahan
(Khorasgan) Branch, Faculty of Psychology and
Educational Science; 2017. [Persian]

29) llies R, Aw SSY, Pluut H. Intraindividual models
of employee wellbeing: What have we learned and
where do we go from here?. European Journal of
Work and Organizational Psychology 2015; 24(6):
827-38. doi: https:// doi. org/ 10. 1080/ 1359432X.
2015. 1071422.

30) Kun A, Balogh P, Gerdkné Krasz K.
Development of the Work-Related Well-Being
Questionnaire Based on Seligman’s PERMA
Model. Periodica Polytechnica  Social and
Management Sciences 2017; 25(1): 56-63. doi:
https://doi.org/10.3311/PPs0.9326.

31) Sandstrom GM, Dunn EW. Social Interactions
and Well-Being: The Surprising Power of Weak
Ties. Pers Soc Psychol Bull 2014; 40(7): 910-22.
doi: 10.1177/0146167214529799.

32) Schumacker RE, Lomax RG. A Beginner’s Guide
to Structural Equation Modeling. 3th ed. New
York: Routledge; 2010: 41-91.

§ SV &ﬁc\ﬁ a)uc\"ﬂ\’)\@. N oyled 5 Jl (s (aUéJ): o pde 6\"‘3}?“)
4

www.mshsj.ssu.ac.ir


S009265660192327X.htm#!
S009265660192327X.htm#!
S009265660192327X.htm#!
S009265660192327X.htm#!
https://www.sciencedirect.com/science/journal/00926566
https://www.sciencedirect.com/science/journal/00926566
https://www.sciencedirect.com/science/journal/00926566/35/4
https://doi.org/10.1371/journal.pone.0152220
https://doi.org/10.1371/journal.pone.0152220
https://dx.doi.org/10.3389%2Ffpsyg.2017.00028
https://dx.doi.org/10.3389%2Ffpsyg.2017.00028
https://doi.org/10.3311/PPso.9326
https://doi.org/10.3311/PPso.9326
https://doi.org/10.1177/0146167214529799
https://dor.isc.ac/dor/20.1001.1.24766879.1397.3.1.9.6
https://mshsj.ssu.ac.ir/article-1-216-fa.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-16 ]

[ DOR: 20.1001.1.24766879.1397.3.1.9.6 ]

3\:Manage Strat Health Syst, Volume 3, Issue 1, May 2018

b1y

' ) Manage Strat Health Syst
Mistes o]

Research Article

Citation: Enayati M, Golparvar
M. The Relationship between
Affective-collective Investment
with Psychological Wellbeing
due to the Role of Affective
Capital among Nurses. Manage
Strat Health Syst 2018; 3(1):
69-79.

Received: March 12, 2018
Revised: June 11, 2018
Accepted: June 13, 2018

Funding: The authors have no
support or funding to report.

Competing Interests: The
authors have declared that no
competing interests exist.

The Relationship between Affective-collective
Investment with Psychological Wellbeing due to the
Role of Affective Capital among Nurses

Mahnaz Enayati 1, Mohsen Golparvar 2

1 Msc in Industrial and Organizational Psychology, Department of Industrial and Organizational
Psychology, School of Psychology and Educational Sciences, Islamic Azad University, Isfahan
Khorasgan) Branch, Isfahan, Iran

Associate Professor, Department of Industrial and Organizational, School of Psychology and
Educational Sciences, Islamic Azad University, Isfahan (Khorasgan) Branch, Isfahan, Iran

* Corresponding Author: Mohsen Golparvar
drmgolparvar@gmail.com

ABSTRACT

Background: Affective-collective investment and affective capital are
2 innovative positive constructs that can bring positive outcomes for
the psychological and physical health of nurses. This study aimed to
investigate the relationship between affective-collective investments
with psychological wellbeing among nurses due to the mediating the
role of affective capital.

Methods: The present study was a correlational study conducted in
Amin hospital in Isfahan city. 218 nurses from the hospital entered the
study. Data were collected by affective-collective investment and
affective capital questionnaires and psychological well-being scale.
The data were analyzed using Pearson correlation coefficient and
structural equation modeling.

Results: The results revealed that there is a positive significant
relationship between affective-collective investment with affective
capital and psychological wellbeing (p < 0.01), and there is a positive
significant relationship between affective capital and psychological
wellbeing (p < 0.01). Results of structural equation modeling and
mediation analysis indicated that affective capital is a complete
mediator on the relationship between affective-collective investments
with psychological wellbeing.

Conclusion: The results of this study showed that by focusing on
affective-collective investment in hospital settings, 2 worthwhile goals
can be achieved; the promotion of affective capital, and then the
promotion of psychological well-being of nurses.

Key words: Affective-collective
Psychological wellbeing, Nurse

investment, Affective capital,
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