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ABSTRACT

Background: Green human resource management refers to activities
involving development, implementation, and ongoing maintenance of a
system that leads to greening employees of an organization. Human
resources’ issues cannot be limited to one area of expertise. As a result,
decisions and performance of the personnel officers at all levels affect the
organization’s performance. So, this study aimed to investigate the effect of
green human resource management on environmental performance of Red
Crescent with mediating role of green culture empowering factors.

Methods: The present study was applied in purpose and since the structural
equation modeling method was used to test the hypotheses, it is considered as
a correlation analysis. The statistical population consisted of 440 Red
Crescent employees in Khuzestan province. The sample size of the study was
determined as 205 using the Jersey and Morgan Table. The participants were
selected using simple random sampling method. The data collection tool was
a questionnaire and the collected data were analyzed using structural equation
test by SPSS ,, and Lisrel g5 software.

Results: Based on the findings, the green human resource management
measures had a positive significant effect on environmental performance and
green culture factors at significant amount of 2.53 and 6.54, respectively.
Furthermore, empowerment factors had a positive significant effect on
environmental performance with a significant amount of 2.40. In addition,
the mediating role of green culture empowerment factors was confirmed in
the relationship between green human resource management measures and
environmental performance (0.536).

Conclusion: Since environmental problems and their effects have a great
impact on the performance of Red Crescent employees and on the attitude of
domestic and foreign consumers towards domestic products, environmental
performance of the Red Crescent should be considered. Moreover, the Red
Crescent should use green human resource management to work on the
growth and development of green human resources.

Keywords: Green human resource Environmental
performance, Empowerment, Green culture

management,
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