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Qtest,P<

Study
ID

1

M. Yaghobi&Associates (governmental) (88)
P Hedayati& accociates (89)

S Mortazavi & N Kargozar (90)

M Hasani& L Jodat (90)

AR. Hatam &Associates (91)

M Hasani& H Karimi (91)

h zahednejad & h manochehri (91)
SR Sayed Javadin &Associates (92)
M Andkazalaki &Associates (92)

M.H. Safi &Associates (92)

N KabAmir & A.Z. Naami (93)

M Mohammadi &Associates (93)
M.Khosrozadeh&Associates (94)

M Gholampoor & H PoorShafei (95)
M.A. Bahrami &Associates (95)

AR. Yoosefi &Associates (95)

E RAHMANIYAN & m Arab (95)

Z alinasab & H shfie zadeh (96)

A Jananti & Z Chegini (96)

Z Zobdeh &Associates (97)

Subtotal (I-squared =99.8%, p = 0.000)

2

M. Yaghobi&Associates (private) (88)
AFili & A Pouya (94)

Subtotal (I-squared = 95.8%, p = 0.000)

3

M.Rajabi (91)

A.R. Manzar Tavakoli & M Rajabi (91)

Y Mehammadi &Associates (94)

N NastiZaee & H Jenaabadi (94)

M Arefi & associates (94)

y ohammadi & S Kazemi & M Raisoon (94)
Subtotal (I-squared = 98.3%, p = 0.000)

4

H Gharaei &Associates (91)

N Khoshnejad &Associates (94)
Subtotal (I-squared = 96.5%, p = 0.000)

Overall (l-squared = 99.7%, p = 0.000)

ol cdlae
s xSl a5 Slllhas 69,n bl abl 5 e
S oyel eSile wog ool Wl 1, Ll cdlae
oliebl alols L FY/F) Lgie job 4 bl cdlae
el Slallhe S o el Cewsa (OO/YA-FA/F)

Ll 0929 sob;

(Cochrans Qtest, P < +/++\ J*= us,529/A)

09,5 55 3IbT colallan (o (Seal pie fyusi jghite &
olipabl alols L #/58 ss clapbinlog o holes
ol Cewdds (BV/Y =Y -/\V)

(Cochrans Qtest, P < -/++), IP= as)333/Y)

%
ES (95% CI) Weight

68.00 (62.19, 73.81) 2.99
72.11(70.98,73.24) 339
66.80 (64.45, 69.15) 3.33
50.50 (50.32, 50.68) 341
66.64 (64.83, 68.45) 3.36
32.20(31.46,32.94) 340
50.00 (47.86, 52.14) 3.35
71.00 (68.70, 73.30) 3.34
61.36(58.98,63.74) 3.33
66.40 (64.32, 68.48) 3.35
58.00 (55.95, 60.05) 335
5240 (49.84, 54.96) 332
49.15 (47.57,50.73) 3.37
42.80(40.39,4521) 3.33
68.00 (66.18, 69.82) 3.36
58.10 (56.60, 59.60) 3.38
62.06 (60.45, 6367) 3.37
66.32 (64.75, 67.89) 3.38
57.00(56.78, 57.22) 3.41
42.00(40.84, 43.16) 3.39
57.96 (54.52, 61.40) 66.92

s o 4

’0
*
.._0_____-0_‘_.____
. +

.
--_
.

<

t

70.00(63.13,76.87) 285
88.60 (85.71,91.49) 3.30
79.57 (61.35,97.79) 6.15

O

+

._

55,80 (54.04, 57.56) 3.37
55.80 (54.04, 57.56) 337
61.50 (60.26, 62.74) 339
72.20 (7029, 74.11) 336
52,56 (50.95, 54.17) 3.37
61.50 (60.26, 62.74) 330
50.80 (55.07, 64.70) 20.24

.

—— =
+*

*

- Ow

5910 (57.69, 6051) 3.38
67.60 (64.82, 70.38) 3.30
63.26 (54.93, 7159) 669

+

60.07 (57.19, 62.94) 100.00

__e_v

NOTE: Weights are from random effects analysis
I

-97.8

97.8
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Study %
G} ES (95% CI) Weight
M. Yaghobi&Associates (Governmental) (88) : ——  7193(8508, 7879) 430
M. Yaghobi&Associates (Private) (66) ! - 7502(7276, 79.09) 453
P Hedayalid accociates (89) : ® 7037159, 7447) 456
S Morlazavi & N Kargozar (90) : * 70038862, 7324) 456
M Hasanid L Jodat (90} Iﬁ 6100(59.17, 62.83) 456
AR, Hatam &Assosiates (61) | - 68 66 (6674, 70 59) 456
H Gharael BAssociates (91) + 58,01 (56,94, 60 88) 456
M Hasani& H Kanmi (91) . : 34.30(33.59, 35.01) 457
I zahednejad & h mancohehri (91) - : 5135(48,83, 53 86) 456
S R Sayed Javadin &Associates (92) : - 68,73 (65,60, 71 53) 454
W Andkazalaki BAssociates (92) :0 63,44 (80,69, 65 58) 458
M Mehammadi &Associates (93) . i 1581 (14.74, 16.51) 457
I
M Khosrazadeh8Associales (34) - 53.65(50.93, 56 36) 454
I
¥ Mohammadi 8Associates (84) -> 1 4412 (41,22 47 03) 454
1
N Khoshnejad 8Asscoiates (34) | - 6773 (64,57, 70 89) 453
I
N NastiZaee & H Jenaabadi (94) | - 68,33 (86,05, 70.81) 458
|
R Marzoghi & E Heidari (94) - | 62 38 (5048, 54 29) 458
I
WA, Bahvani &Associates (65) | 62.74.(60.58, 64 80) 455
|
S Gharacheh & A Anmadi (95) . 60,21 (60,03, 60.38) 457
|
AR, Yoose 8Asscolates (95) * 58,91 (56,61, 61.01) 455
E RAHMANIYAN & m Arab (95) |- 64,37 (62,32, 66 42) 456
2. Zobdeh &Associles (97) - I 41,96 (40,20, 43.71) 456
Overall (I-squared = 99 8%, p = 0,000y é 58,52 (51.21, 65.82) 100.00
I
NOTE Weights are from random effects analysis :
I I
-19.1 01
URReR Ja.a?u u.uL.:l PP cdlae ).JUL.A @Lu RN QL..; Ca.ul.u‘ )‘094.) .Y JS...:
Study %
D ES (95% CI) Weight
: :
M. Yaghobi&Associates (Governmental) (88) | —— 71.93(65.06,78.79) 4.39
P Hedayatid accociates (89) : @ 7303 (71.59,7447) 456
5 Mortazavi & N Kargozar (90) | * 7093 (6862, 73.24) 455
M Hasani& L Jodat (90) :'. 61.00 (50.17, 62.83) 456
AR. Hatam &Associates (91) | - 68.66 (66.74, 70.59) 4.56
M Hasanié& H Karimi (91) . ! 34.30 (33.59, 35.01) 457
h zahednejad & h manochehri (91) - : 51.35 (48.83,53.86) 455
S R Sayed Javadin &Associates (92) | %  B873(6593,7153) 454
M Andkazalaki &Associates (92) : - 63.44 (60.89,65.98) 4.55
M Mohammadi &Associates (93) . | 1581 (14.71, 16.51) 457
M Khesrozadeh&Associates (94) - : 53.85(50.93, 56.38) 454
M A Bahrami 8Assaciates (95) |+ 6274 (80.58,64.90) 455
AR. Yoosefi &8Associates (95) I’ 58.91(56.81,61.01) 455
E RAHMANIYAN & m Arab (85) | * 64.37 (62.32, 66.42) 456
Z. Zobdeh &Associates (97) * | 41.96 (40.20,43.71) 4.56
Subtotal (I-squared = 99.8%, p = 0.000) 57.34 (48.33,68.36) 68.16
. I
: |
M. Yaghobi&Associates (Private) (88) | = 75092(72.76,79.09) 453
Subtotal (l-squared = %, p= ) : & 7592 (72.76,79.09) 453
. |
3 I
¥ Mohammadi &Associates (94) - : 4412 (4122, 4703) 454
N NastiZage & H Jenaabadi (34) I *+ 68.33 (66.05, 70.61) 455
R Marzoghi & E Heidari (94) - ! 52.38 (5048, 54.29) 456
Subtotal (I-squared = 98.9%, p = 0.000) d‘;- 54.96 (41.86, 68.07) 13.65
I
) I
4 1
H Gharasi &Assaciates (91) # 5891 (56.94,60.88) 456
N Khoshnejad &Associates (94) | - 67.73 (84.57,70.89) 453
S Gharacheh & A Ahmadi (95) . 60.21 (60.03, 60.38) 457
Subtotal (|-squared = 91.5%, p = 0.000) b 61.91(58.53,65.29) 13.66
B I
Overall (-squared = 99.9%, p = 0,000} Q 58.52 (51.21,65.82) 100.00
NOTE: Weights are from random effects analysis :
I

7191
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Study

M, YaghohikAssociates (Governmental) (88)
M. YaghobiBAssociates (Private) (68)
P Hedayabi accocales (89)

S Mortazavi & N Kargozar (90)

M Hasanié L Jodat (80}

AR. Hatam &Assocates (91)

H Gharasi 8Associates (91)

M Hasani& H Kanmi (91)

h zahednejad & h manochehri (21)
SR Sayed Javadn BAssociates (92)
M Andkazaiaki 8Associates (92)
MH. Safi 8Associates (92)

M Mohammadi Associates (33)

M KhosrozadehBAssociates (94)

¥ Mohammadi &Associates (84)

N Khoshnejad SAssociates (94)
NNasiiZaee & H Jenaabadi (94

R Marzoghi & E Hedar (94)

MA Bahrami &Associates (95)

§ Gharacheh & AAhmadi (95)

AR Yoosefi BAssociates (85)

E RAHMANIYAN & m Arat (85)

2 Zobdeh 8Assoriates (97)

Overall (I-squared = 99.8%, p = 0.000)

NOTE: Weights are from random effects analysis

%
ES (95% C1) Weight

7592 (68.00,8384) 415

—— 7193 (6612, 77.74) 426

* i 51.33(50.04, 52.62) 440
| ®  mnodTe 4

. 6800 (6567, 7003) 439

: +* 69.71(67.53, 71.88) 439

* : 4B26(46.17,5035) 439
. H 2930(2862,2999) 441
-+ : 56.74 (54.01, 59.48) 437
—I!._ 65.33 (53 60, 7T7.07) 387
* 6351(6099,6604) 438

|- 7020(6798,7242) 439

- | 5350 (5050, 5650)  4.37
- : 5177(49.05,5449) 438
: & B002(TTTT.B40T) 436

: - 60893 (66.98, 7288) 4371

| ® Ten2paa7esy 43

. 8377(5192,5561) 439
* 5704(5561,6027) 438

:0 64.16(63.96,6435) 441

: * 7131 (6041, 7321) 439

: - B840 (8649, 7031) 439

* : 4535(4350,47.21) 439

o 6241(5579,69.04) 10000
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ABSTRACT

Background: Perceived organizational justice is a concept used to describe job-
related justice. Considering the role of perceived organizational justice in the
healthcare system to increase the satisfaction, motivation, and efficiency in
providing quality services, this study was conducted to investigate the situation
of perceived organizational justice in the Iranian healthcare system through
systematic review.

Methods: In the present study, an electronic search was conducted on the
Persian websites SID, Iranmedex, Medlib, civilica, Irandoc and English Web of
science, Pubmed, Scopus, and Google scholar using the Persian and English
keywords of ‘Justice, Equality, Equality, Organizational Justice, Perceived
Justice, Health System, University of Medical Sciences, Health Centers,
Hospitals. As a result, 520 articles were studied and evaluated step by step and
469 papers were removed after reading the title and abstract. Finally, the full text
of 51 articles was reviewed. Finally, 30 articles that measured the average level
of perceived organizational justice were selected and other articles were
excluded due to lack of necessary criteria and irrelevance. To analyze the
heterogeneity between the studies, the meta-analysis method was used using
Stata 1, software and Q test and I index.

Results: To study the status of perceived organizational justice in the health care
system in a systematic and meta-analysis, all 30 studies were illegible. With
regard to the dimensions of distributive, procedural, and interactive justice, 23
studies of 30 studies had the required conditions to enter the research. The total
mean score of perceived organizational justice was obtained as 60.71 and the
mean scores of 54.74, 58.52, and 62.41were calculated for dimensions of
distributive, procedural, and interactive justice, respectively.

Conclusion: The findings showed that the situation of perceived
organizational justice in the Iranian health care system was favorable. The
dimension of interactive justice, related to managers' behaviors and
relationships with employees, was relatively more favorable than other
dimensions of organizational justice. Moreover, the situation of perceived
organizational justice and its dimensions in private hospitals was more
favorable than other research environments, including public hospitals, staff
units, and hospitals selected using the mixed method.

Key words: Organizational justice, Health care system, Systematic review,
Meta-analysis
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