[ Downloaded from mshgj.ssu.ac.ir on 2025-07-20 ]

| = VIS Y90 Ble o o ples el Il adh ol 5

[ DOR: 20.1001.1.24766879.1395.1.2.8.3 ]

S rUz 93 S ke slas yal,

b .\1-"

f
liM

i ol 5 g ilo sl o 1,00 Cdtue B
N> gt (S 32 pole BEEINS 5OLiw (yUS U5

s RN .. ve oo Y
Sbaoy 9P ey bojoemo o (0Bl b ¢ (goomo (a0

Sl ek Sl 8l Ao 5 (S5 ol A (S35 sl ool e 5 Mllan 35 o sl 4] s
ol <0185 bl asdle oIS (a5 psle 5 bty suSAIS gy 5325 4ol (55555 sy

el iyt o godbaad S15T oSS i pois 2ASES g3 ke (5SS (gl |

S0l bl Sle s e 5 il a9 e hipe] i 5555 syt

Ol st ey iy Sl 5 S5 sl S b 50 elai] e Sliids 50 s

& e o e 4
Ol ol g pla oSl oulitdly; 095 00
wlalf Lou.w :J’;M o.x.’».».uog.? sk

s68kazemi@yahoo.com

(KW LY

4

e slas aly

vy

o

3 Gl g Blail e 5l G Shol 5 el a4 ¢ Slojle ouis STyl clae :Bud g diow)
ols; g Slojlu oo STyol cllae alayly sy pol> imghy Bas o)ls o)lil 5,5 Lailg, 4 o)L,
gy (slid

Sy pele olSils o WYAE Jlu o a5 sl Ll ol adllas ol adllas tGibeR LB,
Yo olass aidgy iz (S pale oRils golin (LSS plad gl dxol> .ol plosl iz 0
b ol ol gl i D50 & (55 Higai oS S0 arllan s ngy ansle o3l 5|
i Cols, 5 (VAAY) fhojee 9 Bogs Slojls clas o laslinl slo aslicens y 5l oolazwl b o ools
Snrad oy (53031 3l eolil L s SPSS 16 138l 05 b 5 (551 ez (1AF9) Sl 5 JlaiS
ad Jelod g a5 g

Ol s Wogs o) (e, D) L& VTY g 0,0 (Baus o8 ,0 5l (ao, F4/0) ,a AY s adly
bl Las cola) b (Glelss wsl ag) omjos o) ol slal 9 (Slojles oalds SThol cdlas o a5 0l
P<-1-0) 5,5 029 5o e

Sgatr e slojls sl STl cllae &y olRiils )l o azgd o iogh o Al yulul b 16 S dmdis
bl dalgs o ol LSS s cols,

SESH et cols ) ¢ Slejlu oads STyol cllas tguadS g 63lg

Lol s ol i)l 5 Slojle Sllde 51 OLS IS ST ysl 5 50 (6l 51, #5150 1 G g & 93187

b dlie

GABU (TR (G ela)‘
Slas, Lojaeme o, oo
ont STl cllae LLs,| e 3
S e cals; s Slele
Sy pole oRisls (gobiw
pla )0 o pae slas pealy iz

AFO-OY «(Y)) Y0 Ceodlw

VAN 1 el e g b
VAN TITO 2 o led ool F,b
VWAONYIYA by iy & ,b



mailto:s68kazemi@yahoo.com
mailto:s68kazemi@yahoo.com
https://dor.isc.ac/dor/20.1001.1.24766879.1395.1.2.8.3
https://mshsj.ssu.ac.ir/article-1-57-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-20 ]

[ DOR: 20.1001.1.24766879.1395.1.2.8.3 ]

Q\J&@}&Mﬁ

3 e o e aiS eles! o] a5 sed L,
@ ke Wl (oo elasl Gees (@ly o il a8
oo glasely 5 ead Jlid als, 5 o cagias
(B) &5 obml plejlo sl 1) it 2als,

iz olal Gl Slesle ean STl cdlae
sl Slojle oo Sl cllae (g)e S o
clae (distributive justice)  wje cdloe aw Y
Jebs e 4 (orocedural justice) sl 4y,
cdlae (F-A) cul sais chaogs (iNteractive justice)
@l oog alaase Gl 51 QWSS Sl a4 ooy
Sl olal bae] 4 lole b calsy 5 bamass
oo ool B 0g albate a> 4 gl 4y, clae
cdlae 3gh (0 Dbl @l parass slo 4, 5 605
b by g Gl )18, (09 allhaate v &y 55 (alss
WS (63,5 (e Ly o slaiel g pl 2ol (e 5 QLSS
A1Y) 89 o

oS Sl alal, 55 Sldlas S o0eSL
Wl 63,5 awyp 1y ol dis culs, 5 Slojle clae
SS9y » &l adllas 0 (YY) o) e 5 00ljg s
o Wl esls oles 5Lt 55se] sbaobim lom ol tiw
b oo (Stamon sls slojlo cdlae 5l LS, STl
(YAN) o) 3 osin (VY) cula] das cols,
Oleiel il sla Glasslen jo gl aalllas o 5
s slosle sas STl cllae a5 Wil 03,8 3,8
OF) coal (LS (s cold, b )bl cio ala,
ol Jigh Bue LS i e 4 azgi L
St 2uls 5 slosle sads STyl o abal) o
Do My (Sb iy pole oKl Sl yo (LSS
ORI 099,

dral> ol San g4 5l Lo pols adllas g4
2L 4 Jyiiie goliw (LS, plas ol (5Ll
(= YOHIYAY Jlu o oo s (Sop pele olBails
5 =25 Jsz bl (o) 2 9590 dged oy,
G agad gy ool g 0yl 5 V40 (550
wad addllas o,y aildbgls 5 25l gl aib - Solas
@3liw 033> 0 a5 GLS ) pled cadlllas 4y 595 Jlre

Published by: Shahid Sadoughi University of Medical Sciences

>y
f \
MM

[s|H[s]J]

doddo

S5 5l el @,le (job satisfaction) Les cols,
5 ible Sy ol 58S el s s
S Calsy sptie o3 b 4 Send 08 55
Caad 8,8 a5 Sl e o 15,50 9 Sl 5 o>
aligs b cote able cl> Sy ] o)l 053 Jads o,
s i ol b i 3l 058 )l Jobs oS
loopoda Ll cols, (Ko ojle 4 (V) wil oo
Colo, oyls o )lil vgm IS pleil 4y 0,8 Glosl 4 S
e Tzme slal ol 5 ol (amy wiz pogie Sy (Lo
s Sl Sl Glaces B wietes I cols,
(V) sl i

Slosdly 5 o oasS o o Glad culs,
o5 oo it Cols; slaasly e 5l el soaste

i Culsy s Sleile edd &STal Sllas LSl

9 9,8kee 9 gy 9 (o Zedlr  Slojls send S92
s culs, lais hlie o 5,8 o,Lal iy 6ys 040
saiSoyag Jole S wilg se cins ik culs, L
oS e Gl 4 e g 00y g, cwdle
Ol 253 wege 5l Fagy (Sewtiflh 5 Cwas IS
izl ws gla)ld; le coge Wy o puizeen
Ol 31 BT alnle (1) 905 52 05 slo anls
& Ol 25 sly NS Codgl 5 (LS Jas culs,
Vgare Slojlo sla,lis, falf | B> yed Wl
O-YF) 05 Slojlu 9 (69,8 0 Slos &5 )l g
OB bt cals) Gl v sl iy sl
hb sshie @ T » S Jelss alolid pilis
s Jlo jo (s ued 4 il s el OMST0n
Omesd b IS AT elge (o) 2 0 (5l Slalllas i
b glojle I abow glal jo dad cols; sleoass
perceived organizational ) glsjle el STl cllae
) (o0 B 4 aS cwl ole i ales ) (ustice
5 LS Gl (g b IR0 Jeilsy
Sl ool Shol cdlae sl assls | Ll slo,Ls,
oS ool i cnl 2 SBU pogie nl g) (o0 ) is
O Ll ol ogd 4z a4y Slojle sl lae o

www.mshsj.ssu.ac.ir

MBS YD Olie oF o5l sl b lasdhs plis 3 oy s (a3 0

—
-
o


https://dor.isc.ac/dor/20.1001.1.24766879.1395.1.2.8.3
https://mshsj.ssu.ac.ir/article-1-57-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-20 ]

[ DOR: 20.1001.1.24766879.1395.1.2.8.3 ]

BB AB IG5 Y 3t el Il Bl ol 55 ke (503 unl

Q\J&@}&Mﬁ

6,laF 0 i 0950 i (o0 (el Slae iz sl
odls slagwly 4 aS cunl Ojgo (pl 4 deliiw oyl
oalo B L5 Y o slojed & S il o O ile o a4y 00l
L laiie ;o Olile Slyed gomme o 5l G 050
IR 5O 0y8 0,0l Gygo (i g S9b o g 0SSy
Sholcdlace whs> ¥ ol ez 5l g el Caws 4 wbds
4 dolidw (g, Al e Cans a4 IS Slojles sus
Oy A deliien 2Ll ) (rasie alul 036
OHLSed 5 ogbn ael Cowsas /) Flig,S sl
SIAY 1y asliion 2L Gliae 095 Gaios 0 (VYAA)
OF) Wo 5] s

@bl 533l o 5l L ool Jlow 5 4o (gl
oliil (9 ey (Koo 025 (351 51 5 SPSS g

WS Gl Geme bl GRegn nl Gwizes
oled 4 wizim (Shp o pge olails DL
sl oo IRBUMS.REC.YAF.YAD
o assly

aS ol gl Gagh gl Camex Oledlbl
BRIB) () iz bl 2 oy 3590 Lged (2 i
59 (Mo,0 PAIN) Luiled (Dlass bl 5 (a0
Al elwl g g (o0 TO/A) Jlo Yo ) o (b
oS Sl (Y Jguz) 0gs (o yo YY) Jlw Ve 5 )8
By pronsb39,5 50055 (50l Sl e esls o Jloy
3 i edel Cavody gl Sxe e a5 ol ool
g1 Jloys o ools my 565 azeiS (0 g0 ¢/+ 0

Al aseie ¥ Jaaz 40 oads &l sla asl ulul
Lugie 5l LSS cos SThel glojlu cllas .Sl a5
el YU 4

Al aseie ¥ Jaaz 40 oads &l sla asl ulul
Ly ol bgia GlSJS Jid Culs, ofile &5
Jole jo a8 al polrs dad cols) ol (1Sl anglie
Sl 1y 5SSk cals) QLS oy e

VY published by: Shahid Sadoughi University of Medical Sciences

¥

Iy
A
lﬁM
[s[H]s]J]

AU RETWE SN V- Y WSV COWRVI IPL €O B PP LR
S 90 ;o Lodelidw y asjei 31 Jod .aiauis aslllas o )lg

i Culsy s Sleile edd &STal Sllas LSl

aslllas 5,50 dged & @lS (09 aloy2e g aslllan Coonl
Al ool oY Sloesgs

doli iy 5l tgiy ol )0 Leosls (551 maz (ol
e g S Caal it culs) o lastial sla
job satisfaction Kendall Smith and ) (y4#9)
(VAAY) (poy9—0 9 Bapess Slojlw cdlae g (Hulin
Niehoff and Moorman organizational justice)
A8 sl (Questionnaire

Ol g JaS el (Jrd 2ol delidin )
\ar9)

O Gdsd 5 S Coosl gy dnliton 3 ol
5 s amly ) S el oad 4zl S5 YO LJB o
i ol olle .l Jis cols, slaylnl o gdo
45 0S|y gt g5 g atils apos
Ol ol )| (Bod ¢ gy ) Cuale o Le
O)gme ol deliinnn (ol (651350 0 090 ) Lo
b o oyl ;o a4 o0l ooly slagwly 4 s cul
Egozme Ol 5l ms gl g0 0310 B B Y s (sloped & S
(R 9 05b o0 gz S0, b wliie ;o Sl jle Ol e
3590 5,0 (V0) dol Cawd 4y wlide 2 10 3,8 0,00 O jg0
eyl el L (it culs) oy (a2l Ll
2l e asll 5 maasiin 31 o5 0 S 5 )90 sl
NS Flds,S LAl gy am debitiny 2Lk
093 Gz ;0 (VWAB) Ceédb g (655 o ol St
(V) 83,51 ey +IVY 1) aeliin yy oL oliee

(VAAY) (poy5 g Boged Slojlo cdlae anlicn  -Y
Aol 5l glojlaw cass SThol cdlae o sl
o=l ol oolatwl (YAAY) (050 § Bagus (goauba luiliwl
clae g Glag, cdlae o (je5 Sloe adlse ¥ oaslicew 5,
Shyol cdloe ailge ¥ aslicew y opl ol Jols 1) Lolss
alas o lp Jl5w 0) Jlsw Yo L1, glojle onls
o g lang, Slae iomew Gl Jlow 7 oonies

www.mshsj.ssu.ac.ir


https://dor.isc.ac/dor/20.1001.1.24766879.1395.1.2.8.3
https://mshsj.ssu.ac.ir/article-1-57-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-20 ]

[ DOR: 20.1001.1.24766879.1395.1.2.8.3 ]

|
f 1

A
wls(afs[J]

OLSas 5 (sases (oom s el 5 slesle edd oSl LIl LS|

S igel LD Comer gl it Jlgl S a5e8 ) Jeur

2,9 <ol e
¥ 10 AY Sy e
0410 VY 55
Ve Y-0 Js
Ve IY Y s 25 5 ko Sazs
A Y. oo b
SAIA V) il
VWY Y YU & il 353
Ve Y-0 Js
88 af JLYe o
Y5 Yo Jle F-6¥Y o
\VIF \id Jle ¥V YL
Voo Yo Js
Ve V¥ e L sl
V4/- Yva JLe YoV
ARYAS A JLe ¥V YL
Ve Y0 Js

ol olad g oo STyol Glejles cllas o i (uKileo oY Jgax

Ol L Sl At aneS ol e
AVTER VAN A4 YooY el eas Sl el
VYYD £ TV 14 (B RN &l agg, Slae
VOITY £ A/SY Y\ SR S9N s s

YEIFO £ ) YF it YWY Shebss e

Ol Sl g QLSS ass ol oyei uSile ¥ Jgor

Ol E jlre Sl aniy aneS ol e
VAT £ VE/TY VOA 0 Y0 s eals,
YYNE £ VY v VY Y0 5 conbe
VOV £ 0/F0 Y v Y0 Gy oo ol
VEIVE £ OIVE g A Y0 oLer Lile
VAIYO £ FIYY YO A Y0 asi> Jole
YoNY £ $AA v$ V. Y0 olad s Jole
VAT £ 0/54 g V. Y0 S Lo

-

MBS YD Olie oF o5l sl b lasdhs plis 3 oy s (a3 0

Published by: Shahid Sadoughi University of Medical Sciences www.mshsj.ssu.ac.ir | YA


https://dor.isc.ac/dor/20.1001.1.24766879.1395.1.2.8.3
https://mshsj.ssu.ac.ir/article-1-57-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-20 ]

[ DOR: 20.1001.1.24766879.1395.1.2.8.3 ]

BB AB IG5 Y 3t el Il Bl ol 55 ke (503 unl

=
o

¥

3\
1

liM
[s]H]s ]|

Q\J&@}&Mﬁ &ZC&L&)}@L&)LN:M&{‘):‘CJ‘AOLUJ‘

oS, s colo, b (elws « om 395 «sl 5)) (slojlu oo SThol cllae syl alayl, :F Jgo

s als,
p K‘)LXM * Snnsod gy 7
YRR <IYAA Slojle oo STyel cdlae
ofeeeY ALY slag, allae
DA ALY sy adlae
ERA ARY4 ol clae

I-:ss

Oyt (SN g 1 (30
P<elobyls gmopaw jo s pixe

Az ol e (VF) il Jlgen wisly las |
sy 5 OYAN) e 5 o wladss mls b
s cole) b Glosle a9 Glosle Sdlae Cunig
ooy plaopgd gliiel ojlae plebee (o o
OY) &g Cag 9 (Vo2 A) (g 9 LLST aslllas 4 (VA)
b Sold; g Slojle cllae piie ¥ G LLS)I 5l a8
G g biegh (VAT 9) ols Slgseen isls 5
oS, Sl as wil sols las ol regh aule
ol (Ser byl s cols) b Sl cdlas
S5l

Shol a5 ol plas ol gy b asl sl
lap] (ot colo; Gl b sl 4y, Slae 51 QLSS
5 ooin b aul b oo amsl pl o)l pedtee bLS)
L olsle cllae g aaly, cwyp ;0 OYAN) o,Sen
Sl pliwlon (LS o lojle gad 5 (Jid culs,
Sl (g ahal) o5 Gledal (Shpy el olRadls v
by 9 (V) wisle las |y cols, b gl asg,y cdlae oy
95 2 OVAY) (o2 9 (9 (s ke adllas sl sl
O 5 oshibl 5 olo)S (S psle olasls (LS
Oldel b i glojle WSS 69, » VYAT)
KOARASENN ‘5515;'“@

oSl Sl a5 ol plas Gdow mls Ko
450,10 s abayly oyl el Cols ) b e Slae
Aiile bl aje8 o9 ailaais 5l ol,8l STyl S0 o jle
v e cge sl Gl cao 8 b ey sl
2 (OTA0) ol 5 (635 5 090 oo o] (s cols,
S o yo slbesle clae sy lere b (gl axlias
S Ty e b laly (S5 pole ol
(O F) wil oS

Published by: Shahid Sadoughi University of Medical Sciences

oo Gy o F ooy eals @l gla adl el
M= VAN s cols) o Slojle oals Shol cllae
YO ) s colo, b gl g, Sdlas o g (P < +/+ 0.
it ol by i e 5 (B < /0T -
cols, b Jelw adlae o g (P < +/-0cT = +/V44)
LBl dgzg lolias abal, (P < /0T = < IYAA) s

e o (Saon (o) p Soa b Gagh
oBiils jo LS8 Ls culs, o glojle oals STyl
Sle 00 (ke il ploxl Wiz e (Sbp ol
clas AYIVO gl asg, cdlae #V/Q ouls STyol Slejle
Wl Cawods YE/FD Lol clae 5 VOINY  uje
slal 5 oas STl glejle cdlae a5 0 aseie opl b
Loy ol YU 4 Lawgie olfails LS5 oFass 5l )]
» &S OYAY) )en g olg> by aiile ajlice asllas
S pole ol slaplivwlen yo (WS o)
adlae (oSl a5 wols lid 5 wols plxil ol a8
Yo & bawgie 5l Gleslen LS5 oBags 51 Slejles
ols, 5Nl fuizmes (VY) clls glsten g
5 o9dxy domai b aS Sl Cowsay WNVAY . LSS )
oS o 1y bl cols ) (oSl a5 (VWAL ) Sen
el bagio ledol (S5 pole olSails sla (i Lo
OF) o)l Slgtes wio,S

L Slojle cdlae ol las alols mll yuizes
Loadl cpl o)l (gybline 5 Cote ahal, Jad cols,
abl) cwyp 50 OVAN) L Sen 5 osin Sladlas gl
5 Slle w5 drd cols, L gbile cdlae 6
Sy pole oBail coite glagliuylen (LS,
Calo) b Glojlo cdlas (651> (fxe abaily a5 Jlebol

www.mshsj.ssu.ac.ir


http://payavard.tums.ac.ir/article-1-5289-fa.pdf
http://payavard.tums.ac.ir/article-1-5289-fa.pdf
http://payavard.tums.ac.ir/article-1-5289-fa.pdf
http://payavard.tums.ac.ir/article-1-5289-fa.pdf
http://jha.iums.ac.ir/article-1-367-fa.pdf
http://jha.iums.ac.ir/article-1-367-fa.pdf
http://jha.iums.ac.ir/article-1-367-fa.pdf
http://jha.iums.ac.ir/article-1-367-fa.pdf
http://jha.iums.ac.ir/article-1-367-fa.pdf
http://jha.iums.ac.ir/article-1-367-fa.pdf
http://jha.iums.ac.ir/article-1-367-fa.pdf
http://jha.iums.ac.ir/article-1-367-fa.pdf
http://jha.iums.ac.ir/article-1-367-fa.pdf
http://jha.iums.ac.ir/article-1-367-fa.pdf
http://jhad.kmu.ac.ir/article-1-32-fa.pdf
http://jhad.kmu.ac.ir/article-1-32-fa.pdf
http://jhad.kmu.ac.ir/article-1-32-fa.pdf
http://jhpm.ir/article-1-700-fa.pdf
http://jhpm.ir/article-1-700-fa.pdf
http://jhpm.ir/article-1-700-fa.pdf
https://dor.isc.ac/dor/20.1001.1.24766879.1395.1.2.8.3
https://mshsj.ssu.ac.ir/article-1-57-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-20 ]

[ DOR: 20.1001.1.24766879.1395.1.2.8.3 ]

Q\J&@}&Mﬁ

Ayl 1y esls g65 cpl slo Codgas g 039 ()55 095>
clae 51 LSS SThol alaly cwyp 5o (ol 2 ogdle
S aae slopaie ple dog] s cols, 5 Slojle
St (105 Ciz e iy ol sl il
e ol as ol plas Slesle cdlae 5l LSS STl
ool cols, Glie Giolidl s Wl o LS5 ST,
0ed Slejlw 969,85 Slec S5y 4 yoio
&l Sl
S 5 o e bl 4w (S5 psle
SIo,a8 S5 win S SaS 7ok cpl plail jo aS 55
b6 i b
S oY b ools ‘5)5] fonace
S i ool JJ?U
Doy pallie Pl g 3,5
oS Culos ylojlw
o AOA ojles b Slados )b 5l aid 8 ) allas oyl
pole oiils (6,0l 5 ladss Cigles Cules b aS all

ool plowil Wiz s Sloyo (ilage Slens 5 (S

&8lw o)l
ui’)‘}f Olf“u“‘iﬁj C )" @SL“" uo)l” mﬁm

RGO PR WA

References

1) Movahhed M, Moghaddam YH. Survey of Job
Satisfaction and the Factors Affecting it, with
Employed Nurses in the Educational and Curative
Centers of Uromieh University of Medical
Sciences. J Urmia Nurs Midwifery Fac 2004; 2(2):
86-91. [Persian]

2) Rouhi G, Asayesh H, Rahmani H, Abdollahi AA.
Comparison of Nurses’ Job Satisfaction and
Organizational Commitment in Intensive Care and
General Wards of Golestan University of Medical
Sciences. jgbfnm 2010; 7(2): 23-32. [Persian]

3) Yazdi SM, Jafari S. The Interaction Effect
between Job Stress Factors and Job Satisfaction

Published by: Shahid Sadoughi University of Medical Sciences

>y
f \
MM

[s|H[s]J]

alae 51 LS SThol s (Soeor ol gy

Ol 48l (pl o) wnl e ) (s cals) 5 el
plyl b g aboge (LB, 5l 0,8 STyl a5 cenl oo
Sloline 5 oot 3l sl colo; » S g olpae
Slallls o 0sd L) mls b o 4l ol ol

i Culsy s Sleile edd &STal Sllas LSl

5 Slojle adlae cwyp 50 (VYAQ) el 5 655
3 ool U haaly (K pole olKls LSS
i Olesle LS s, 2 &S OTAT) s
OFYY) o)y Slssran canl o plosil lpasl ol

oS, Sl as ols las uegh opl slaaisl
et o i cols, b Slejle cdlae consy
Sl STl a8 09l o aaS (IS jeb 4y o)ls
bl ©jpe 4 STy jop coge Slosle lae
lae o Syl aS Lo (pl 45 090 o0 010 (9,0 oS
o QLS 5o (hte G (o9 dlml e Glojl 5o
g Wold 59, lime WS (o (orw Gl A5 )0 45 09
Sl (Kad ai2s oS 1) 093 slaes lis
o Lol Gt el e b Slejle Slas 5l LSS
Slllas )0 axibiz was sy 1) b STy 459301 wiles
0 s ols) mhw as cul ead sols lis sasis
@ pladl 4s8 o JA) il LIAE 51 LSS o Slee p wilgs
il oo Slejle clae 51 (LSS SThol gy slate
Slp goante bl oyl cols, oliw Gialdl &b
Soled ol ylesles

shls Ghaghn ol &5 cwl 53 BB GLL e
ploul oahhie Ojgo 4 asllas () 0g obbludgase
D9 plmil C8o b b )] (sleasdl puess 1) g ol o0
s 3l asdllas (pl o eal o le ol yires

among Managers. Psychological Studies 2010;
6(2): 25-50. [Persian]

4) Rezaei A, Khalilzadeh A. The Relationship
between Social Intelligence Managers whit Job
Satisfaction of Teachers in Schools. Journal of
Instruction and Evaluation (Journal of Educational
Sciences) 2009; 2(7): 121-45. [Persian]

5) Haghighi MA, Ahmadi I, Ramin Mehr H. The
Effect of Organizational Justice on Employee’s
Performance. Organizational Culture Management
2009-10; 7(20): 79-101. [Persian]

6) Shafizadeh R, Mohammad Dawoodi AH, Kazemi
S, Mohammadi Y. The effect of organizational

www.mshsj.ssu.ac.ir

MBS YD Olie oF o5l sl b lasdhs plis 3 oy s (a3 0

—
(>4


http://jhpm.ir/article-1-700-fa.pdf
http://jhpm.ir/article-1-700-fa.pdf
https://dor.isc.ac/dor/20.1001.1.24766879.1395.1.2.8.3
https://mshsj.ssu.ac.ir/article-1-57-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-20 ]

[ DOR: 20.1001.1.24766879.1395.1.2.8.3 ]

BB OS] o o)l sl Jlo Sl gl 3 Oy yote 5103 ool

>4

Q\J&@}&Mﬁ

justice, organizational citizenship behavior of the
law enforcement agencie. Jonobi Khorasan Police
Knowledge 2013; 2(3): 9-20. [Persian]

7) Gharaee H, Bahrami MA, Rejaliyan F,
Atashbahar O, Homayouni A, Ataollahi F, et al.
The Relationship of Organizational Perceived
Justice and Social Responsibility in Yazd
Hospitals, Iran. J Manage Med Inform Sch 2013,;
1(1): 26-37. [Persian]

8) Gharaee H, Bahrami MA, Rejaliyan F,
Atashbahar O, Homayouni A, Ataollahi F, et al.
Study of the Relationship of Employees'
Emotional Intelligence Status and Perceived
Organizational Justice in Yazd Hospitals. Journal
of Health Management 2012; 2(3,4): 49-58.
[Persian]

9) Bahrami MA, Bidoki Seyyed S, Shafie M,
Sharghi F, Bahariniya S. Study of the Relationship
of Nurses' Perception from Organizational Justice
and Revenge behavior in Yazd Teaching
Hospitals. Journal of Health Management 2017;
7(3): 35-44.

10) Mohammadi M, Mirzaei M, Bahrami MA,
Mohammadzadeh M. Study of the Relationship of
Organizational Perceived Justice and
Organizational Commitment among Employees of
Yazd Health Centers. Journal of Health
Management 2015; 5(2): 35-42. [Persian]

11) Bahrami MA, Montazeralfaraj R, Hashemi
Gazar S, Dehghani Tafti A. Relationship between
Organizational Perceived Justice and
Organizational Citizenship Behavior among an
Iranian Hospital’s Employees, 2013. Electronic
Physician 2014; 6(2): 838-44.

12) Bahrami MA, Hashemi Gazar S,
Montazeralfaraj R, Dehghani  Tafti A.
Determinants of Perceived Organizational Justice
among Hospital Employees. International Journal
of Contemporary Research in Business 2013; 5(7):
441-48.

13) Khosrozadeh M, Hosseini MA, Kashaninia Z,
Sedghigoy Aghaj N, Amini A. Correlation of
Organizational Justice and Job Satisfaction among
Nurses of Teaching Hospitals of Shiraz City.
Health Promotion Management 2016; 5(2): 10-9.
[Persian]

14) Yaghoubi M, Saghaian Nejad S, Gorji HA,
Norozi M, Rezaie F. Organizational Justice, Job

Published by: Shahid Sadoughi University of Medical Sciences

¥

Ay
A
\ﬁn“
[s|H[sTJ]

Satisfaction and Organizational Commitment in
the Hospital Staffs; Medical University of Isfahan
(MUI). Journal of Health Administration 2009;
12(35): 25-32. [Persian]

15) Moosavi Tabar SY, Rahmani R, Sirati Nayyer
M, Abbas Zadeh Z. Influence factors in job
satisfaction of nurses in the selected military and
civil hospital in Tehran; 2013. Journal of nurses
and physicians within war 2013-14; 23-24: 34-9.
[Persian]

16) Sargazi S, Balaghat SR. Organizational Justice
and its Correlation with Job Satisfaction in
Employees of Zahedan University of Medical
Sciences. JHPM 2016; 6(1): 1-7. [Persian]

17) Vatankhah S, Yegane S, Nasiri T, Shams L,
Atighechian G, Vazirinasab H. The Relation
between Organizational Justice and
Organaziational Citizenship behavior in Hospitals
of Theran University of Medical Sciences.
payavard Salamat 2014; 7(6): 544-55. [Persian]

18) Salehi M, Shayan Jahromi ShA, Imani J.
Relationship between Organizational Justice and
Organizational Commitment with Job Satisfaction
among Exceptional Schools Teachers of Bandar
Abbas. Journal of Instruction and Evaluation
2009; 2(5): 7-33. [Persian]

19) Okpara JO, Wynn P .The impact of ethical
climate on job satisfaction, and commitment in
Nigeria: Implications for management
development. Journal of Management
Development 2008; 27(9): 935-50.

20) Witt LA, Nye LG. Gender and the Relationship
between Perceived Fairness of Pay or Promotion
and Job Satisfaction. journal of Applied
Psychology  1992;  77(6): 910-17.  doi:
http://dx.doi.org/10.1037/0021-9010.77.6.910.

21) Manzari Tavakoli A, Rajabi M. The
Relationship between Organizational Justice
Perception and Job Satisfaction: a study on
employees of Kerman University of Medical
Sciences. Journal of Health and Development
2013; 2(1): 22-32. [Persian]

22) Babazadeh T, Jamshidian A, Rahimi H, Moradi
MR. An Analysis of the Relationship between
Organizational Justice and Job Satisfaction among
the Staff of Isfahan's Welfare Organization.
Journal of Applied Sociology 2014; 25(1): 71-84.
[Persian]

i Culsy s Sleile edd &STal Sllas LSl

www.mshsj.ssu.ac.ir


https://dor.isc.ac/dor/20.1001.1.24766879.1395.1.2.8.3
https://mshsj.ssu.ac.ir/article-1-57-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2025-07-20 ]

[ DOR: 20.1001.1.24766879.1395.1.2.8.3 ]

¥

Iy
A
lﬁM
[s[H]s]J]

Research Article

Citation: Mohammadi Y,
Kazemi S, Raeisoon MR,
Ramezani F. The Relation
between Perceived
Organizational Justice and Job
Satisfaction among the Staff of
Birjand University of Medical
Sciences. Manage Strat Health
Syst 2017; 1(2): 145-52.

Received: January 05, 2017
Revised: March 15, 2017
Accepted: March 18, 2017

Funding: This study has
been supported by Birjand
University of Medical Sciences
(NO 858).

Competing Interests:  The
authors have declared that no
competing interests exist.

Manage Strat Health Syst

The Relation between Perceived Organizational
Justice and Job Satisfaction among the Staff of

Birjand University of Medical Sciences

Yahya Mohammadi 1‘2, Sima Kazemi 3*, Mohammad Reza Raeisoon 4’5,

.6
Fereydon Ramezani

1 Msc in Educational Sciences, Educational Development Center, Birjand University of Medical
Sciences, Birjand, Iran

Ph.D. student of Curriculum Planning, School of Psychology and Education Sciences, Allameh
Tabatabaei University, Tehran, Iran
% Ph.D. student of Governmental Management, School of Management, Islamic Azad University,
Birjand, Iran

Ph.D. student of Higher Education Management, School of Psychology and Education Sciences,
Allameh Tabatabei University, Tehran, Iran
s Instructor, Social Determinants of Health Research Center, Birjand University of Medical
Sciences, Birjand, Iran
6 Instructor, Department of Psychology, Payame Noor University, Tehran , Iran

* Corresponding Author: Sima Kazemi
s68kazemi@yahoo.com

ABSTRACT

Background: Perceived organizational justice refers to the staffs'
feelings and perceptions concerning the justice and equity in behaviors
and working relations. The aim of this study was to investigate the
relation between perceived organizational justice and job satisfaction.
Methods: This descriptive analytical study was conducted in 2015 in
Birjand University of Medical Sciences. The population included all the
staff of Birjand University of Medical Sciences. A total of 205
individuals were selected using stratified random sampling method. To
collect the data, Niehoff and Moorman’s Organizational Justice
Questionnaire (1993) and Kendall Smith Job Satisfaction (1969) were
used. The collected data were analyzed in SPSS 16 using Pearson
correlation test.

Results: In this study, 83 people (40.5 %) were male and 122 of them
(59.5 %) were female. The results showed that organizational justice and
its dimensions (distributive, procedural, and interactive justice) were
significantly correlated with job satisfaction (p < 0.05).

Conclusion: According to the results, considering perceived
organizational justice by academic leaders can lead to improve
employees' job satisfaction.
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