[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

S rUz 93 S ke slas yal,

2y
f 1

iR

POl 658 v wSTG U Joliw 5l Joo L 9 2150
Sloi! ueli o 3l
¥ alae dome T Sl ize olga (5 golas Jg
Ol e eoadlal ol3T olStils ccag38 amly ¢ g S prite 09, ¢ g e 5553 Gomtils |

. T 1€ a- S . . e LY
Ol ecrgi® ool sl3l olKisls ¢pa938 aoly o 90 Sy 09,5 ¢ Lobiul

Ggl):z.,a olg> :J,g,m.o LR SOWEPLE S
mehrabijavad@gqiau.ac.ir

oS>

4

by o Ladosyd pienSl p Jid (b G SSE Sl (S plye 4 Lid ile g 1 BuB g e
5 b adllas (nl Bas il cens ol (518, mls @ )b e B o)l 05T Lid slacadsres
ewlodgy (eleizl ol losle ;o QLS (6518, w2 aST L Jeliwe g3lu 28 Joo s

O 50 s kil DYl (yge5l 5 (S Slgtme Ll p (e g alSel GRagh Ghs) iR Ub9)
VE 5l slid atadan (g S Wiged by, b 4t it lodas sloalas ulul  iS glaosls ulodgy oS
5 e PP daliin s e (oo sloosls 5 (18 oeloizl als (iglan § (lpoe 5 K21 0,23 i
5 OS5 Ui b ol seloazl mels plajlos LIS 5108 ¥YY Gl s slanss 0 oS b s
e Jelos sl 6508 0,505 5l S (slmosls Julo 5 432 jslateds aliamday (wyiss 50 (5 S Wiged
A ool ars b ioww cg> SMArt PLS 5 l8ls 5,0 SEM 405 51 g laaslas

gl (il plie anug) Lid glagliSciln (azee ploadlie 5 LU A5 laasil, baidl
P Sl b il s blS (e by o poe (Jilie Wy dnngi (pbae )5 LSl
Sl ol (Jass eloizl by S 5o Gilw s (Jad il b Shy 5o Gilwse (Jad Lol slo S
(Slojl Koo 8« ood 52 (Glojle 2 (Lid Lo L) ame Jelge Jad 5 LS s Lspls,
LSl o (3Ll g ,b8) (il o) (05l o Shas a5 50) (6,13, slagaly 5 (s 0, S
hae olge 5 Jid clocs Sl slaailie wiols (Lis 5 oS sloasil cuslosgy Jelin (g ilo sié
e b ilegit @ oS Grzen Sl kS iled @ gl obs 50 2l U
L 6ok, lagely sadlse col aruily (LS5 c3bigls, SBTyol 3oyl 5l el o8 00 g podinns 5o
S5k il

Jelin ilosid g3030 4 (obgncall b ablSJS ol coeal p iagh ool malbhl wST (6 puF s
Jole ¥ azgi wiajl (Jelie (g5lo 8 i385 Sl e slaglesle S slaisS ey soasloss,
s leslayg)s e Jalss 5 (ot slags IS cenlns

b sla Sy Joe (Jelie il 8 (ot (A iguals sl

by

oy olhe (Jy ol gl
ap oSt L Jelie glatt
oml plale o Ol sy,
el jo Cy i slooyaly | eloa!

XEeche (P O F) codles

VEAD) 0 il o g ,b

VENANY s les Dbl Gl
VENANE b pdy f b

YOREEIHUE VPN Gl o o)l onin Jlu cadln ol 3 Sy e (5las

—
0


https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

IOIBERBEEE I N o o osled nis s candle plli 53 Sy e (5l al

—
o
—

1oy
r \

Jolie (gile b Js s 5 b

Aolie (5 pdy 380 o o ol gliwly o Soeadly 5.8
B8) o,ls oSh Sloslw

plnil (Jad (s3lood annej )3 (SSUSS (21 Dlalllas
- Sy o5 p e imgh cul ST (FOFYY) Cudlons
s olyze & VAVE Lo s pladly 5 eSle i ol
IS 6ys5 ol elosgy it (lu > 5o cusln
2 s s S sledar bay i n 5005 5 5 il
o o9, (85 51 Glaie o Gludl il (L03.551 5,55,
7 i 3 WL & ol o5 51 €lis 5l 5 L o
Sl eon bz 2 g el a4 QLSS oo
os9Y 5 55 O ol (6,555 ¥ AT wl Lasie o,k
Celozzl Sldbl bila, Jas 5 0380 Jlu o
b ooabzt oS & DAVA Lo o L 5 Sel¥l
32 bl @b, sz 5 (V) W)l liw >k
3 &S Ngyenyleday Jid silue b s e o iagh
5 &b iy ST L casloads (O 58 gk o0l
b Gilese e (b a4 @B S50 028 Slallas
Dgd 4l eloixl el lojle jo

(FAFYY) aile oy 350 Slalllas oIS 5| S,
e silee 4 QLS 618, Glagwly jo Cuslzpos
M8 (TH) s lame cugime Jlo olyicar Caslosy:
(VF) as cols; «(VF) Slojle 65,0 (Y0) Sbojle
Gk, (VA i) (V) lejle owig s s,
Jd Sy aal (YY) cadingg,e o,Slee (V) odsios
Ceslosy 6,3, slagealy alaz 3 (VY Lid 031551 5 (V)
15 0S|y oboay (6,3, slagely (ool ilanils oLl oy aS
Lolul a5 saskin saumaius 5 Slodd oy b iagh
e sayld; x4 (Jid gilee ol jo ams plis
mdgep G sl be(ren p Cldid S 550 905 o0
a4 el gilepf sgdenls las oS conl sase (o
Sl 5 S9biee e Slibandle - alscls, ol
Ao (| & Sl QlBS (n S 9 dlex I Egb9e
manel> g wlidly, Slusl jo ams Ful oo ol wad
Ly S S b dgrlye 3 45l sl B, ol

sl azy Wlg oo muly Gl Wiee s 8l sy

Published by: Shahid Sadoughi University of Medical Sciences

f)‘)&aﬁj LEJU" L}j}

doddlo
“olesle el slalarze 1o SYga 5 Dl pts 4 4z 5 L
gobae Gl QLS slapllys sl cemlioe b
SASS 58 e Al 0,50 Alanl 4y Slows Cpe byl L5550
e Gosre Glnl 293 OS5l plejle S s cane il
LTy o)l olen asal glp (V) og)ee jladay Coddge
Vg Sy el @ged guned plojle Glanng glacialw
Lsly ol o cwl clisgly, Slegoge iz 3l (glai;
el Sy plgie 4 (Jid il i lanwy slacaslow
b 1o by 6,8 luld S sbml 4 a5 (V) ()13,
ol Cenload o ) o3l o sy 5 by i
b >3 Olaust
Slaal siss Bas L Slojle slaswy slas laS el
slaglosle gyl Sy ebay (F) cul Slojle G5l 2l

- . - S

N

el izs Lolul a5 Wl S a1, S0 ol (soges
(BF) 0,38
(V) o)l Jas gauSelb sl SO dad gile o
QL;S}Y#@)J.&W%A&@QW[;&QT&A@J
5 oS pladl SO Jelie (bl g (b L(A) il oo
obinls o G 5 o)l 8l Jilae sbeesdo
mf () Gl (LSS chmbs g suse ol o)ls 042
axgi g Jeline 4 Lioulugn das s &S Cl (oSS g5le
W sS.: Ssle 9 009 QL.S)IS ‘;}quls) ‘_gLQ:u.H} L
Sl dxwgs 4y wllgn (LS a4 WS so Jas S0 e
Sladgio & axgi (V1) Wjlopy calize slaavr 5l 03
as o s comdl ol 5l (LSS o Sles b LS| jo (5,8,
s wnlp p a Syse e 5 AILSUS 5%, L
s o, aavly 4 (LS, .00V W Hlas 31« s g5le
o Jos Olesle o id lgmme 5 Ll h 5l e g o
OY) cel 05,50 Sl oSlee 5 05 &5 wnlss
9 055l atd ol B S el oo € Jid (gjlo 8P
OF) asl (LS, 09 slacsle, o Ol 5l ais s,
OF) cal Glosle JS g5l 850 5 ,BL s gle e
“oger b Jolie J920 g dnng lp il i p il

www.mshsj.ssu.ac.ir


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

0L an 5 (gl S

Gl Fis slal Sldllas ul o (FF) asS o sliy] Slejls
Slasls s dad gile g8 Gon a4 g wleads g5 Jad
(drd il Con a4 i3l e adlhae ol Gus
L bl o o 9 ol Sldlae bas dxwgs 4 S
0 09S (egee sylSle o Jelie gile e 9,8,
& eleizl oal Glojl o dallhs ol (Shae 35 a5 il
o (sogee B laglosle (n et 51 (S Olgre
b it il Jas b 3l anllls Gan by
Cajgme b j3iS cages slaplajlu ;o )18, an » oS
g seleiz! el olejls
OB H (¥9)

2 (S = w5 el 0S5, n e SRk O
sty Saw) plamila VYA Gl 5 b Slej ol
mo0ls (5,510,5 4r Stalery s, 4 Biee daisl ()T (g5luenly
4l b lodes g9 5l amlas jlpl 5l colaiul b slacsy sl
wl.: olesle uigles 5 ol pae (aRiils 8 15 sl o
S LPles o baslas I8N 4 oS
b o Jélie 3lagié Jowr B s 1) 05 ol
e sl 5 Jowe aSu! gl ol all « eloin ! s
3 053l g Gl 950 Celige il 55 VL
FE oS Galiiiny gabhuly 4 sl s 4 0,8
oidu gleadly | Jol> oS glan 3 0 oS b b s
UL.S)lS uL».A ML..«.M.:); f3Y ) ‘n‘..\.%‘ d.o:u s;',\.mloo}g kSD"S
L o 0305 8 e eletzl el lojls
Slarsyd ool & (PLS) Sz laye Jlas oS,
W) wlof 035 u.tj..b
9y e X8l Jle 4 ol adllae e 45 Gl
o g 0SB L s gile s Jow b bLs, s el
wile & 5 0g btz el lojle yo GUS,E 6,8,
5 omess Jis @2 o5 S ELIE 5 Gl Sl slagls
31070 TR R U S [ SLIE= W U] D PR G S-S SURg 0
G glozl 55 4 b 05, - las ol a5 ol slaosla
cdlal g 0090 Jos €« ol S Jee? wloll sl il

Published by: Shahid Sadoughi University of Medical Sciences

2
r )

\iM
[s[H[s[]

Conl Han o gim 90,0095 4 Jue dzg b abbaiils
RS Sze a4 sloddy ;o b 290k, o 618, slagl
ol 98t Gl s ((YA) (e by was (s,

Jolis (ile e Jo o 5 1 b

29 p e B Glegt gpige 4 Sy agh
Gl 95,0 asllhae cpl jo )8, 5l sgade il ()8,
sl gl e 0 5l a8 el pSlbanle 5 2Bl
B8 (§9 (D il se
(2 Sllllas o Ll (gile g8 porie dnwgs ol )4
obosbe Fa 53 oh9d Silw 8 Egdge 4 o Aaghy S9meS
L aSisyobar 09,5 o ulul 525 215 50 cages sl
O (e d (godgazme yo aslllae ¥ ad SO 00 )y
Oleoyd «(VYAF) suasmails axlllas gl .colls j1,8 iogsy
Ol ldgne alul, Sy plundS Gliul g)lo el (LS,
ol (ol (Fogu,8 b0 )555k 5 Sl Cagp 6,15 PPl
oleys (OIYAP) Ll =y adlhe mls (Y9)
s ol bl o eleizl el plojle s (LS,
PRS- JSVUUSR- SV E I PO S TP N G 9
Godgaze 4o Sl pl (V) el 1L Guday sl Ll
a5 Wlodgers U g wlowile (B el slo Shy 5,55
b Sl @ Wl oe bbadlie (pl AgSe wims LA
Wloss S5 all oyl |y e Gom 5 90,5 giie
sla Sy Joo 5l &5 6,503 e I Gl oo cuizmon
en 5 Slal mls asle oy ol Wlesy oy ki
Sl oes e s ols, (il sl (LSS olesys (I TAF)
Sl sy Vo it sla Sy Joe a0 ol 5l e e
5 coe 53l S 0 Sl 5,055k 5 Pl iy
OHler g il adlas mls (YY) )b gyl g
A sl g5y gantiil LS leys «(VYAA)
5,5 Oog xSl wd) Glacs B de oo LA Sgte
Sasr 5 ugSae labal) Jid (Fogw 3 L 6,15 P
Syls SIS id Fogm b b peiiians (glabul, LIS S5
Oleys (OYAY) plen 5 5n 5 agh @l (YY)
Aol e85 ool 5 mlio Sualss ol 5 LSS
I sl Sy sleaddie wasoe plas pledal plalw
g aliieden & 6o (patd Culex (no dbl; ln
- e L, L labauly e A sllas o Shes ]

www.mshsj.ssu.ac.ir

YOREEHUE VPN Gl o o)l onin Jlu adhn plai 3 Sy e (5o

—
0
—


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

ST F R & o)l e L s ol 53 oy ke (sl o8l

—
Y
=

Jolie (gile b Js s 5 b

[)‘)&aﬁj 63‘J> L}j}

Sosssr S el il oS5 Sl s S s,
5 Sladl (owy i by ond aiBlop Gl jeS a5 Jtaghy
on & lswsd Gl g0y 5558 gloxl s oes
Gl yeandy 03,5 o pladl 0395 o] 43 ol s ol L
Ll gysle)S Cojeme b anlllas ol jo &S sy
g o we)S bl ik gle g egat e 2
I 9 @bl wsilweslsl (IS sl e VWS
(V) wlools juod lgizme Judow jo 1) ol § Julos anl 8
asloy eols o a4 o] wlol 5 55 addlas ol a5
2 o 55N wlen loasls b asly () JSE) cand

A ol e ) el 8 5 ale e P bl

OV 4 ognd pyge ol L boansls oST e
bl elol p Geiod wad (Jilear b Cews o
o s 1y S (gl Jae o5 Sl Gl IS Jos
WSosba Op (g 5oy CHLD A d9e (b ol
Ol 1o D9yl Sl Gaid SYIBw slagel 4 o)
B9 SlasST g 3l auel o aimd 0,5y, bld | aslas
5 &S Slaemlid by 5l (oS5 gk 050, (lnle
GiS lgize Joloi gy 5l ol 5o a5 el eogy (S
slagby, 5l s Gl sloazn 5 baddie gl cux
—ojlail slaJas ol sl (bl SYoles ges) oS
3l eolawl Jdo o eolainl cespie Jow yaesl g (65

‘st»eoL-T 4.1:).0 h
ks sl ol
L J
v
&
[ oo 5 g osls oo d
i J
50 Lelu als )
GRIOEREER s sl L e ile (1905
k J
~ 3\
[ Lhds.in ‘JJL»J' » ‘S)Ll\f..\f
v 7
[ Slalling b cislla dunlio Ladnd b cy905 |
l 7
) |. é AJD B
el a8l
L J

A lsie el ol ) U5

o § oyl BT (6l asbaslas 5l glasews «lason by
bl b g pgal olod O)jg0 4 amlas sl (85 eelas &
eslee 5 e siges b bL3,l o Ll s aslsy,
las pbul gl b1 bl o oSt 550 sloybne
@y Gl @l Copae sojem b ke et e
WJuo (Ahb b bl s Sllee g puils ogas
b by slocddld 5 Jelae gonaids (Jod 58 (g
izl ol plole ke e QLS ol e
5 08,5 plowl asily Liilodes 90 4 baslas Colosy;
Aelsl Jobo 4y addo e oog0 aslas o (1Sl jsboas
Pl Qlnsly 10 (Gppal Dypo 4 aslas a5 Glxll
Omeddy (LBl 57y amlas ey bans ISl dg0ul

Dy (Folad wedde AS S gpSaisel 350,

OB 3 ol (S psu 3 diged aSulxmill (izmen
Ol izl el Glole gl 5 Glpae 5
eole Sl slal 1 alKasls (8 13 b blsl o el oo
Sladdid 5 o g0 Slojle L3, 5 Slul milie Cg o aiey 4o
S s 2Rl 5 s olsal (o wb 3,50 O,la0 dlox
Sl pothe 955 b g (ol dnngi (ol (b a5
Jolas 5l il o5 slacl 5l plaS ;0 a5 Calosgy Lol
Ay, Wog Hloyet Aty pl jo stegh culdls (S
6ol dlesaly sbul (o) L 5o 2Rl oy Sl

s p Soge y0 5 S 8y bl ol L g (Byxe

Published by: Shahid Sadoughi University of Medical Sciences

www.mshsj.ssu.ac.ir


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

0L an 5 (gl S

bl g e e S5 D0 I 23 asla L alas
Wnosigiarlas LoSs sl bl 5 caspbnl slhalas
SIS maw o (IS0 SuSS s anlas (s
(Sy57e SINSIS ped ase b (6,50 (gl ase L
SES b Slasie Bulh gandgis (i (g, N85S

Cawloas 03,91V Jgaz 40 Gudos jo oS

Jolis (ile e Jo o 5 1 b

4 ssSaslas waigdalas locams b Glojes sl
O s Ogad oo pladl sdiglaslas SIS (gl padlasly
3enlpedle 008 sl balilool baslas pleil
Con b blo | o Sbh auss ST a5 wl Lol exsgiaslas
aled Jloyl i glp alflas LB o wols o685 550
VF Coledyo g adools aslsl g,k glidl 4y o b loa>las

OB Nghalas Glasie ) Jya

Sl @l Gglas xS ) 8y A e clegar Slulglecopse O Sye \

Sl e i)l ules I iled 395 FY Sy U ele ol g Heo Cupde  OY Sy s
Sl b paw SASs by Sy \e oo Ols gac Sl mbs copae YA S e Y

Sl mlie wi | Lol IS GSSsYf o0 ekeolesa Slulglecapae F- Sy ¥
Sl o Coglas 0jg>  uilund 395 FA oy WY el ols gac Slojlo s, FY Sy o
St glio Siglae g il 358 YR o W ele ole g Hsd Sonae A Sy 4
e sss T o W el cbegas lulglezypae ) O3 v

43‘)1 pae g IRSILY 4_,.>-La.n 9 ulfww a-lae UL"‘“ Ubuszw:
Pl Gize gm 5 B Wigdanlas 4 (03 y 4isSoe

AYO-YV) o

oyl S pie ol oolainl delisiw 5l oS 1Sy o

“_}.a»b Candy amdz I Mo Oile aclii, o
ORPu )0 (e L Jad Caan g Cwodd dile (Odass
s sl NSl & Lo Jlgw Vo oS Y l5
Do 0 1id Lol sl S35 5 il & Lsye s
s 7 e Jads Liils slo g o ad (g5l € 4 by o
O (ot slozl Gl Shy o0 bt gilu s 4 byye
o V8 LSS 25lsyls, STl 4 bayye Jlges
Gl 4 baye e 10 5 e Jolse 4 Loy
5 Jolis anlicins yy legozms iz )5 18 sy )50 15,L3,
D idlge Sals) slan ;5 0 & S dinbs o SYlg 0l s
- bie (1 palbee SalS 5 ¥ qillee ¥ (gog0ml F qiidlge
3 68 NIVA (glal anal> o> @ 4295 L .d 5 gon
(o 5 35 sbamd) ol ezl el olojl
3959 sbajlore 5l ol aslllae 3)lg (yiws ;5 (5 S diged L
(sfloiz] el lele jo jog e IS g slasinl 4yl oo
Gl lrs 3l g OWlsw 4y Sl jo idls cols, g addle

Published by: Shahid Sadoughi University of Medical Sciences

5 Yl Jeld sl boludes Ojae 4 dolid>las
g0 00y 5 b
(Id il 959, b Jeliwe (b yo Lt Jlaiay ()
€l 35,28 w5 e el I s e 22
aalp  wlie 55z plosle (Fge b ek Sl e (Y
ol 3851 Lis o5l od 6,5 U5
(I Gilege 0,509, b Joliwe (Hib yo et Hla 4 (¥
Jelio (aalo g s0929 Bl 4 (lgien |) (ol )9 42
fols 1,8 azg o g0
O, (g lislgy 9 s lidbarel> solBuys Hhaie sl (F
o Ol 093 Gl eange Jelae plp o gaSly ax
PRVER
e Jelie lp wlgoe |y plaasly 4z (S sk (O
Sagyladsy LS, b b3 s sadssbo
Sl paie VOl 8S Giu obl e p jslaiea
Cebl e Vo AS iR @l slr o ST g Ll
53 osliial SIS 5 LS oBas 5 e awl g Jlal
pae ozed ool wallls 5pd OBGL L bLS)
Corbge Cdgtun g (opdy doosls (5,910,510 (gjlwdgame
aolas 5 Bussdslas e 08 Loy, J0S (3axe
g glas JouS (o asecl g al 3 0 S pas 0aisS

www.mshsj.ssu.ac.ir

YOREEHUE VPN Gl o o)l onin Jlu adhn plai 3 Sy e (5o

—
0
-


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

IOIBERBEEE I N o o osled nis s candle plli 53 Sy e (5l al

—
~
{>4

1oy
r \

FB gundlsio sl o dyime oo SuSS 00 5 2,k
-0 iy 1) Sl pl ool 5 ol aSul> b g Canss

Jolie (gile b Js s 5 b

Ol ((FF) iz dgp 5o 1) gandlsie s Cul
ssizylae (gladlgie o )bl 5 axzlye lools 4 o,bso
VA 50 B salgin AY g alosls dguge [5aze I8 a> e o
Ao bl al o (ol 50 000)5 (guiatus oz sdlshe
OYgie odlive L Lol ol aails gandlgie 4y lei oo oS
5 O i Sy 53 505 |y SVshe lgie 45 ad et
o ol il OIS pledl g ggige e S0 sl S
3 inalyia 5 SIS 5 008 1) led selyia b bl
Yoo bosls gl jLsle ¥ Jeao jo .8l Ll als e )
03,51 d(p)lez 5 Py pgd iy b (5,10508) bL gl
Cawlodds

XS 5 ol Jan (i i sloesil oL
rd il S8 (sosrie Jow cpl o wloads ools iules
esload il LSS anld Sy sl e ek Sy
GRome o bl gy &y azgi b a8 ol Gl e O o
il e Sy 0 Jid il el oS caslazil o
2B Sloj soik S dguzme b g 0gh Bigie catie
P tidd S s 4 ol Jid gile e 008
Cappe b Sl ey 5 plnae oS 5 céyi
39, sleday phaate &5 g Jélie

il ooS 4 pladl (a8 Jow oluly 3ae walsl jo
Ll 9 (o5 Giu 4 9959 jslaie 4 4nd B (g g Jo
L1 oS o ead b Jao b ogei g)lel slogyses]
3,90 CEM) (g sle &¥olas (g5loon Gyge)l 5 eolaul
sdaliawods Jow plSovinl g Lalg, Coro g om0 18 tovw
reess Cebl Ole eSS e g WS 1B sy p 9se
Sl Glially ol Jow Lalg,

Published by: Shahid Sadoughi University of Medical Sciences

f)‘)&aﬁj LEJU" L}j}

32 BB Sy 9 S8 e (S5l pus @ olgi o 29
R @bl o) r Grizes oged o)lal SYlsw & (F55aly
5 1Y i g 2lig)S ST (gail b (dalidin ) sy
a7 jskieas 0,8 9l 5 el KMO (5031 L o (s
Sdle 5 50 g il ¥olee fyge3l 5l oS slaosls Lo
PLS 5 ool Julos ool oeslazsl Smart PLS
Ko 2y, siile 6 S0l Jow sl asls jisu ¥ Jolis
Sy G gh) S5 Gl I S gl
doe glagasls (10 mhaw V) 15l b pasis
Boss 095 byt (RY) (asd cnpi wiibe (g k5
s ol po g (588 PV dawgie </YY waxs V)
5 Gyl sme mhaw VAP) Z Jlade g0 s culpo ()
Je 130958 o sie sl Q7 o po (200 A0 el
Joe 5305] Jlae g d(gg8 /YO dawgio /N0 wipns ¢+ Y)
39 (598 /Y7 dawgie +IYO s +/+)) (GOF) IS
(YA

g 50 VEYYYVOAY 31 oS L adlas oyl L
Al 0j90 (938 axly sadlul o3l olKasls VY47 VITY
Cewlazs 5108
asdly

a5 YYD Jol mhaw jo dvaslas e gjlwosly 1 e
plmad! § olas o aiejls g 0asSTy S ol aelcawsa 5L
al> 1o 50 sasliiwady sloaS 4 loaxe jslaie rendy Ai0g
shls glxe Lbd 4 a5 oo 5 wo)F axln o
Pt S0 slp Bas ganaies 5 glolid wise STl
WBlslds )l maw S0 Canli oo odeliwnda gaas
oS gandgie 4 pldl (plply igd (gundlsia
>y cul o alsie AT 0LL o 5 ws)S cadganates

www.mshsj.ssu.ac.ir


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

OLSes 5 ol s Jolin (la o8 s e 5 10
MM
M[s[H[s]J]
(Wosls ol 3le) ol maw sanalyio ¥ oo
P> ghw sladlgis Py hw gonalgie ez chw gondsie
Jab o s pdlnal eod b lEl . e s ,laS ol
Jelae sllec oy oV ® s s employee’s job )
" 4 s & s .
Jeliw o Slojles plie e papass ™ psychological
g Glojluygys i)l ® (perceptions
Olds  selaseinl dob p Sy gs -
T s u‘.’.B‘ b, LSl A
s yse Gl S50 el "
tlie oges ol b gjluploe ™
Jeliw (yo9es ol> b o5l Bl 65 covgs
Jelive 60,55 comle o e ol u
olby 60,515 wladlys jo Jped .
e o Slos drwgs =
o T > it Ciyllsg e
phdl g sy 5 paeliyy ™
Jelie jo lazils g0 sla L) ass "
Jrs 2° Glas.bg gs’l)féﬁ"" " gsl"“"’ éjt“’gs;'é 4 L“g;".’.l)i
b o slanley Liduoge  ® trends in job )
Jad o slaielsg (5)lo Jmel Coonl axng ® @nrichment
Jrogloysss "
ciyllsg plxl o (5 lesgs] JMlitnl dawgs @ Jid Lol sla Sig 0 sjluié
s by )5 e pns enriching in the core job )
(ot cd i) Jad Glocus b arwg @ (characteristics
et by s pd et Oliee "
Lasuolo); U
ALHAS s_J)L>u )l solazwl <5l)‘ ra)y L_;LQW)S df:l)l U
d by Sy aazg "
(2 @l S aa®d) Jad L6000 aass Ol dazg ® 0 Jod L8 o Sy 5o sile
Jas o cledbl g3lsn olse  ® enriching in job knowledge )
e Jo lly wazg @ characteristics 7’{
(s5lononh) SMLl sloa] b 4y azrgs 3
Ol sl oloizrl gl (ps 3
oh)les sgw 3l elaizl Colos 3 S = -}\:
Ayl plpae aw 3l eloixl Coles o il C o,
lgls_ 5 ol warys B Jad elaxsl la Sy 40 ojle st 2
(OBauS annlye (LS L) Jid o casd ol olwe 4 4> ®  Enriching in the Job Social ) A
(oL 3 o 5] 200 (Characteristics 3
: . 3
uLo)Lu )0 > h{‘j) Az g U e)
S0 4 S gl oo ilis 5| elain] onbeS]ol saiasges @ el
Sljle o Jols - " —1
i oasSlol oo ine @ SUS,ls s lagls, oSyl %
i 0ns STl g pdyias B oyl
B @l jleanslol a1 e Lol slecdl> enriching in the core ) <
Jrdoopeas Sl s dob characteristics i
Saseas Sl el m fo
=1
b
g
>

—
AY
~°

Published by: Shahid Sadoughi University of Medical Sciences www.mshsj.ssu.ac.ir


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

r Ul gl Jde o 5 b O, 5 o3l Js
lﬁm
S5 Sopd s - GM Jolgs
EESR AR T S environmental factors)
(ol 5 )5 6l dao g yoo clod) LS gl ® LB e R
BINASTERTSTIST -
bie gogisS)l ™
e g Kl gogas "
IScysls
TSI Y
(W
e d ooglpdy s
Jrd 50 g5lapaiks -
o Ay "
oo slezel - i
o S pdySlasil " e
Sl s 5yl 5o (85 slag Tl "
iy S, gl " ol Ean
Uas g oy90)] slajlmia @ = ”
CeS Ghpdy "
o AlUss s, M
IFcwas gm0, "
J =)
ot o8, - Sy Sew
Sl g, "
S A ol
Jazculs, Gl oo (5535 slogaty)
Slojlw agas il dob outcomes)
Sl @Sy GaliEl "
Glaaby oozl
B G0 0,Sles ol38l 9,Sdes
S G0 oI "
A Jrd 5o Fgy0 0nSil alE ey
X b S pdamy RlB "
] . . @ B .
9 Elge 5l ool a8
1 5 o olhsl jials  m o
3 P R sy, ol
ht bt (S5 58 pbel g (g2l Gl
q JENIEEICNR I
a .
A OB s adgas gla)ld, pals
} SVt 8, Gl . s
3 Jis S5 als S
i o gl S el "
1} SrSob palE .
. i 5l lSTel palEl . osles
—{ o sles Sl alsseleel
e
g
=
Y
a
>

| YoV
Published by: Shahid Sadoughi University of Medical Sciences www.mshsj.ssu.ac.ir


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshs).v7i3.11395 ]

0L an 5 (gl L

2
r 1

Jolie Sl Jube 5 5 (10
el

il ilesis @ lagiulS

&) Jid ol g Shy 2 it )
P2 olaily Gthiees s id s glabs oS
s TN RPN e
ol 555 knsgH il dnag 1 Jad 3 85555k
drwg sl ally S e e il
ren o Srls o) Jlazs) sl slocod
Stua s al I dasalsy ¢ Lad ulldy (g i s

(@35 oo ) ook sl ¥

ki (old g )8 Sl

(id glin angi ® arg) Jib (Al o SFhg o ilee Y
by Anayi @ e Glie 4 azg Gl Ay Sy

Plon Ul (i 2l aa) 359,98
4 azg dle o oUlS g 1 il ) Sl

(&3l pensl Sledlsl slans s
Jub elaal s iy 50 siled Y
Qg e ) pletzl cle> B25)
2B Gl & e adl plpse 5 Ses
i 3 et DMalS Gliae 4 4y el
caeSTob canadgi il 8 wigs Taly) daigs

PR ANPVIE JC B IS SR E S B e
(et s Jalss

)

JELis 2y dnwyi

s lly Cupoa

b gile e

oLl (G lylyy wisyo!
a3

)l szl

Jis 0asuST ol (g loline ® i ®
ol ST spliwlgiue @ 35ee
s PO

@l eancslsl T w eldoly, os, @
e s, "

. .

JiS 88 et olss
b o STl celis

sl

Sed gile e

ootz ol lojl 5o Jelins (il it Joa ¥ S

dl-“g,j'}.’.j I LS')L‘“’C;'-‘: » GIM ‘_ng(_g)\..\fQ‘.wL:M :H3

3,85 o sl sime il Jad eloix

-Q‘” Qlﬂ)a‘ » JM GL“" dl-“;;}.‘.} o 6)L'*’g5’-° :H4

SIS o (6 o gime p5b il LSS sl

-olgy Slyel p Jas suils gl S5 jo g3l s :HD

)38 e gl sime ,uil Jad 5l (LSS s

alstel » Jed szl gl Shy 0 gilw e HE

)38 oo (5losime 5B Jad 51 QLSS S lisly,

gl Jas ) ols,ls ssbagly, il H7

SIS o 6 o sine Sl (it slaasly) (s,L8,
A (5 il il 4 Lo lyS

2 Gilwe
ils b S
s

ostde Joo (b 4 (A S 2l e p e
5l T Jow oV Jow SJB o as al aislsyy o5 o
aloass 5 4l

0,5 sileand B Ll F S5 L gillas

STy Gile p o sl S el HI
DI85 o (5lo e J"’L’ Jrs Lol

STy > Gile n b sl ceslew H2
2,185 o 5 )lo e J*‘L’ Jad il

(O Jsa) (o8 it e Joo I 53

YO@L;@JLJL ‘\f'\_}ub c“a)wvﬁ.ﬁduLCu)LarU&)Js;iﬂuh‘_;usﬂb

s
P

Published by: Shahid Sadoughi University of Medical Sciences

www.mshsj.ssu.ac.ir

=

=

YZA



http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

IOIBERBEEE I N o o osled nis s candle plli 53 Sy e (5l al

-

s
r

D |
)

Jolie (gile b Js s 5 b

f)‘)&aﬁ} LEJU" é}

(F ) (oo i pnsi Joa F IS5

@, sbgl » o gl @ gnls HA
3,08 o 5 o sime il (it slasely)
26 i ilesit 4 bl e Jolse H5
)5 o 5l e
ksl aslagls, oSl e Jelse (HB
S5 o (5,0 sixe ,..:b s
b bLsyl jo oy Slol 5l glasdls F 5 ¥ Jgazr 5o
Cawloas 00 ,9] dalidiw (oS g a5 slo piie

ol gleand B s Ll oF JSS L Gullas

Silwss 4 bwls » Ll b lascwlun H1
)8 o 6l sire 3l i

webagly, ool 5 dis gilo e 4 bl 5 H2
35 o (6 o sime b a5 LSS

slagal p Jid 5l oS by, olsTsl H3
3,05 o (5l sime il (i slaaslo) s,

253 Syl 2 il s ra Syl 2 4ib e
VWA o8 S5 Mass FEIY VFO Y i
A3 ¥4 JW b5l e Cwus ddslu N YAY 9
V0/4 oy JuV e b o o YVIY Al Syme Jab Comdg
ff VFE JLNB LY. o YY/A YYA Jolee
YA Vey JUo 10 5 Lt Velv vo S5 Mazs
7OV AR Oleys o e sliw s o YA L PEo Ly
TEY Ny iy bl a4 (Saw, 2o Ya/f 7 ad )l puslid S
olidny (505 Gloyeiie hpogi Lol oF o
Pl KMO * ;5 ] AeS o=kl Sk £ jlre Sl vl b e
[A-Y 0 Vo V-V YIAD £ < /AT ER P PSP RS
AR o VA VY- YIOF £ - [AFY Jas Lol sla S5
“JAY - o V/E- - IVAD YIVY £ - JAAS Jas ozils by S
<efeed - IAFE o Ve - I500 YIEA £ /A9 Jis el sla S5
IAVY 0 \/E- - IVPA YIA £ AV sl gly, ls]ol
S0 0 VIbF -/FY0 YIAD £ - [FOY e Jalse
-/AY o VIeY - ISAY YIAe £ -IAYA (it sloasly) (6,3, slaguly

Published by: Shahid Sadoughi University of Medical Sciences

P<-l0 gzl o s pxe KMO > ./» s o )136;_..4*

www.mshsj.ssu.ac.ir


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

oL es 5 (galu L

s, (AVE) 1,5an s, cloo,ll B o o bsle
5 o glaosle 2lis,S SWTUCR) (S 5 2Lk 51
5 Elis)S Wl oSy 2Ll o cuslosalin LB O Jsu
90 &5l oo lis <Y YL polas J STy ol
@9y Sl orizren Bl oo (sl 5 Sl sla o
ool aF wsl /0 Vb e (pl Camlse 1,0
Bl GaFolal Glaae (bgye Slael b Sleos
olis 0 Jedm j0 eadplye polie sleasl, il o

Cwloddsosls

i . . . A
Jelin il s e s 9 b
Lodhendl

Sl oyt poled (b Jum sl L Gils

5 Jbse GBlzil olie izen aSols 5155 Y 51 5L
@ aslllas 3550 05,5 Ol BU 5 bl
5 Dol SR ledr Dg G S50 sla e Ll
wpdleds sl it eSilie 5l loools FwiS, bawgie
29 010 GV Giaghy (oS slapsie ;5 KMO o
Sholes as ol (31 weys 0 5l S gl gne mhaw
SYolre g5l Jon 9,505, b ole Jdow jo baosls colas
SYoleo gel 4 by clbasl ple o)l g sl

Joe slooslo 2lis s Wl 5 (oS 5 (bl 1515 25, Sen (5 polie B oo

V Joe
Elig,S Wl yféR‘?bb 1515 &l ‘)::VLEL” oY jlazs PR @,

NENYS -y “IYOO NG JPM Sas o lasealon )
- JAQY LN < IVEY 100 EJCC Jis Lol sla Sig 5o il s \
< IAAY SANF “IAYA - ISAY EJKC Jad ils sla Sig 0 (silesié v
- IASY A A 5 EJSC Jis elaxl sla Sig 40 5l f
JJAYY “JAAY “IYYA N EPP LSS slisgly, STl 0
-/ave A “IYAA NN Ye JO (s slaely) 6,l3, slagaly s

Y o
NEsYS -/ave IYOO NG JPM Sas o lasealn |
- JA¥Y -/aaY V-9 NIy JET b gilesd slail 5 v
< JAYY “IAAE <IYYA N2 EPP LS sl @lsTl v
UAAE -/AYY AR -0 ¥ ENF bz Jolgs f
-/avA SRR <IVYY -10V0 JO (o sloaaly) 5,8, slagwl 0

R RV W FERH JURERVR SV ) PYVEL
IV oY (Ken FligS Wl oo 5 (CR) oS5 2bL
polie 5l i oS5 bl colpo polie Ll siaslcassa
g glig,S sl

eSS o ¥ slaassl, gossmslis A GO ISl
A8 osesl 0y90 PLS 0,505, o )lisle (oo po o5 sl
ilpe Lulyd 3 1) egehe Jue F 5 0 Sl Sa s S
g wedoe Gialed (gl Jao ¥ 52 )0 (s ulpd g e
olyo Ll )0 cagpie Joe (goaimoplis A gV sla S
Lol (5)lo Sxe

Published by: Shahid Sadoughi University of Medical Sciences

s Joo Vo oadigiluans )8 Lals, oSl 4y azgi b

50 D5 o0 03,y5] AlBlazx Jow ,o 4 by 39,5 ciloads
(S gl 4 il S Gl ;0 AVE o b LLS)
S Sny o S gilee 4 Bl jlade i
Goskw 395 (sl Jlade ped Lol calily oo < [FAY Jal idls
3900 1Y L Pl ¥ Jow jo dad gilo e a la il S
Selcawsds + /0 maw YL AVE (o 0 > Y a0 0l
e AVE iz I ol cals 4815 s, b bLs)l e
alpo il IV mhe YL Cunlis 5 Wl
o SBpdy 9y50 e YL (Soo ool 1515 (2,
obes ) bojle 1 Sen 2y, wileas 151y 25, «cnlnle

www.mshsj.ssu.ac.ir

YOREEHUE VPN Gl o o)l onin Jlu adhn plai 3 Sy e (5o


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

ST F R & o)l e L s ol 53 oy ke (sl o8l

Jolie (gile b Js s 5 b

[)‘)&aﬁj LS':"'\-’ L}j}

EJSC

O Jo) o calyd 5 Joe 61300900 (955 Slo pite (et e p2 p3lie 0 SO

0,000 0.708
0.340 _

JPM

0.000

ENF

EPP

(V J2e) e calpd 9 Joo (1500950 09580 (1o yaiin (s o p2 polie i SO

azsl il oo o5le ¥ le duo 0 YAIY e 40 JO ,, EPP
aS ol 009y cdlae pl aelp V' Jow ;0 SEM glaaisls |
D3 IPM b con casa Jis jled @ oS
i silwse sl 3 slul Jaw ol jo Ll ws)ls
il S STEPP 5 oYL ol a4 sl
e B 3 680 sl (Y Jao) S5 o U
Olyee 095 ezt B ago )5 Jow o)l ENF (lgee b s
olas lasl il se Gl ax JET gojle (5l s
JET o coyo ol (Joe 0 ENF joas L owols
Sl a5 (gaBge ay S Iizme 05l S iy (/YA A)
EICC) wis)S oo i slasl Jow o ailflas jebas o
5 Caslosg: 5YL (+/FAY EISC .- /0Ad EIKC c-/b-Y
@ Cawd (1OY0) ENF gojle 30 oSyl az>gs LB asss

ol a5 BB L5t 5l las s () Jow) & USs o

culs BEJKC o900 Las gilo e slainl 5 5 JPM
s EJKC EJCC _x JET & by o o ¥y aSilog>sls
ools 1,3 15T Cos ao,s Vo YL ewiiies sbay |, EISC
‘) ‘_;)J)L)GAM 9 ).3‘595 .laL..s)‘ EJKC ‘_go)l.m L' Lol el
EICC s ¥ 1o 6,138 51 e uimon Cunlodgead 1,8,
cIYYY L oplp e a0 EPP sejle,, EJSC 4 EJKC
Olre 4 aiiley o5l ¥y a5 Caulosgs < /YYY g o /YAD
I, EPP ojles (+/YY lawgio mdaw 51 YL i5lp) < /F5F
Oliee 4y Cadles EPP g0l S Lo cppas aisS plya>gs
e ¥ ).u'.: cos 1y 0 a4 by Ol 5l asys FPI2
LEPP ols alal) oo o comizren 3le (s JET
Gosle 6,135 ,5T las a5 wo T 55l < IVAY Ll JO

| VA
Published by: Shahid Sadoughi University of Medical Sciences

www.mshsj.ssu.ac.ir


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 ]

OSan 5 ol s

o

Jolin 5l 2 s e 5 (1
lﬁm

O 1y CIOFT) EPP @ bgy o &l s 5l (6 it oo 0
-8 saie)y ENF (sojle 550 i 3l las cpl 5 o5l

Syl Ll g5le

EJSC

0‘5‘6" sj)u.ﬂ)‘ .Q....;‘oo% prevs (CARED) JPM L§°)L“"
JET , JPM I ENF 5 38 50 a5 cusls olgie 43S
JET l; a‘fo.:b Q...u‘y ENF Go)L.a e -.\.ml.isn ;YL’

32510

O Ja) Z gyls gime ol oY S

ENF

EPP

(¥ Jow) Z 5l s oty A S

Q) s soussS iy Jlons
o 0 Gzl Jaw olly jasls opl Gaa
oo ol YL polie aBbioe (LAmpda () & 035
Joe g ailads gilwsl gz cadosalice polas a5 wao

(P Jgoz) o) (gmien 2Ll

oS Gl cdlae ol delcansas Jow g0 ,o sloasil 5l as]
Sugl e |y (S silese @ gl S plyn Sal Gl
axgioyge |, ENF 5 JIPM (gojls 5o o cuslioo 090l
EPP (SuiSimsd cuyd o8 Gub i Olsn U ob)l)3
s JO Jap 50 1) (g i Sl oo g ol el

Published by: Shahid Sadoughi University of Medical Sciences

www.mshsj.ssu.ac.ir

\}g‘li‘Y‘oJurﬁﬁJuch(%)squ‘su:ﬁAb


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

IOIBERBEEE I N o o osled nis s candle plli 53 Sy e (5l al

-

an

Ul gl Jde o 5 b OyKas 5 ol Js
Q% jolis (Jos Gt Dy F Jar

V o

(D Sl g T SO wcfions oo il s 1-SSE/SSO (Q?) ol

bsgie 51 VL e jo 35l YV Jad ol sla Ss )0 gileié

&35 g 50 b5l ART Jrd il sla Ty 50 g5l e

by 5l 3YG s )5 Gl JARN Jri elozzrl sl Shs )0 (3l ie

bsgie 5l VL s 5o 5l -IVF0 SLS IS s les gyl ST ol

basgio 51 VL s o 55l AR (B0 slooaly) 6,b8, slozuly

Y Je

(658 /70 5 bawgie D sins +/+Y) 3jlp g 1-SSE/SSO (Q7) o5l

38 gl 43 Sa038 3l Rk st il st slagial

bogio 5l VL w53 G55l FARR oS, gelislg, sl

698 g 4 e Bl -IYFN (s slaoaly) 6,b3) slagwly

slgul, g (L5 cElisyly, olSlyel (SauS siuin
e Gl (i sloasly) s,
S Joe G931

cilye polie 5 GOF oo 4 azg L

Jade Cawlodel ¥ Jgam o aS R? s Communalities
A dwle GOF

GoF = JCommunalities x R?

GOF = v0.566 x 0.579 = 0.436

s sle b ilS 4 bge slal 50 Q7 laie

oo ol ye s Bl g mhaw 5l YL Ses
e b gidls la Fhy o (dad gilu e gojle oy
Cewd 4 olal don |, ‘5?@5‘5“0“) Ol (o s < IVA0
6M|5 6o)l.~u 50 )‘MA ‘w| 4}940)9.4 d.?uT w‘ 00)51
&l slagwly 5 G5 cBLlply, STyel s Joe
it il S sl o5 oSin (Jad gloasly)
gl wighasd 5150 0o L (Y Jow j0) (Sea ad

V Joe

R P Shal el e o3k
— INE s slas NSl
NI - 100 Jeo ol la s o siless
- 1OAD “ISAY Jrd ciils Gl Ty 5o gileie
-/fav N Jrd eleizl glo Shs 0 g5lesé
<I£55 2N S slagly, el
“JEY Y (s sloaaly) )8, slagwly
Y Joe

— IR s sl NS el
SVA by o il sl S
INig NN LS, by, w1l
— b f e Lelse
ol +16Y0 (s slaasly) )13, slagls
NG N2 Sk

Published by: Shahid Sadoughi University of Medical Sciences

www.mshsj.ssu.ac.ir


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

oL es 5 (galu L

Laidly ol p Guiixd gams 3 (A5 ow)y
Ol sy cavmp A Jga 0 (i Jow 4 4295 L

2 el bl a5 0 S e 8 Buiod slaans )8 el

i . . . A
Jelin il s e s 9 b
Lodhendl

N e e ghe Y4 ey Lol
s lp VP g lawgte B3ln VO wams Bl
A e 558 il Olsear ) FYF ol e o

A 5 Ll e 5 Z sl e o ol il
Bei gloans b i A Jaox
S o Y o slbas,s S o ) o slbas,s
Az Gl e o et g g Ao b EEY S g pS et g D Ay
4 b ol F/aVE -IYE- H1 FUPSEIRWAL YY/-$A -IYYY H1
4 b ol YIME - IYEY H2 FUPSEIRWAL Y4/ £0 - IVEO H2
b s IRVAEN] 10V H3 PUPSEIRVAL Yy £ SV H3
FUPSEIRWAL Y/YVA < /¥aA H4 FUPSEIRVAL YN -$ < IYYY H4
FUPSEIRWA \74Ya% NN H5 FUPSEIRWAL YIYAD - IYAD H5
FUPSEIRW 0/464 -0+ A H6 FUPSEIRWAL YISFY -IYYY H6
PUPNEIRVAL YO - - IYAY H7
3 : y

Cawd (g g WS asedue Jeldo 1) 095l 350,
Sl 53 85 092 Sz oo (pl iy (b g5l o
Siloe by Jid sla Sy as)ye o Sllls
)3 axgisyge (VFAVY YT 0sl) 39 ot plosl i
Dgr &8,
Siloe @ bl (lpe Cov S gom sdshe
(B35 4y Ty JBU 5 dsie () oS zrke € ad
w,benlys s (Jad gl g sl s bt
odds ad o Fhg olul 4y sgume LS calizs ldlae
Gl Sis ol anng a4y 1S Lulul 9 (V1 YY-YF) Wiy,
- b S sledlgie pgas o Wb assl Ll sl Lol
Sl opl Bls 13 a4z gis g0 Jid Lol sla Sy o il
sl g (YY) 23l gl ¥ G &) baalyie ol oS
Srcaie (YY) soliinly, el auly oo i «(FY)
a oylal oxligls, sbadls anS sbul GLS,S s,
HBU SR leas s il gla S 5l (LS, Tl
- Olesle o b S ol 4 QLS STy (SisSr
Bl 0,59, Sy (o p Bro &5 0d S LIS (rrends ik
(Jo soad g Jelie 4 (2L o 1) laplejle (les
oS Wgd Lk glugSa Jelie Wb &Sz o5 cole

Published by: Shahid Sadoughi University of Medical Sciences

bl o 5 salsie O 51 oS (S i o Laasly

el Sl 58 Lyl vl els Jelie ojlo e b
Wi e 5 Conl LSS anT 3 Ky Jeliie (gilo if 45 oo
al> e S5 53 wbi nlpls oy 8B SUS alse |
b Olosle ;o bgy (elive plgt 4l gl g 095 ABgie
" 0%y b it (2hb 9y, 4 oS Cenbioe 9o
sladlgio 51 (o adl Jub g by 909, So 5 il
wils glosle id sl NSl suslcasa Ll
Slesle W ghaw ;0 &5 Cel £9.090 cnl 4 ,BU dgde ()l
@ obojle a)l (BupSeed 5 e, & 2>
Sl mlio o554y 355l o iz yo g ISl
o JBs plejle glaw )3 b Jad 5l a8 (gladnds wils o
Ol Sy » Wlgion iyl 1) ol 4y (pliws wad by g wiis
GRSl il IS5 id it 5 b a
ol (YY) el Jelin jo )08 0G0 4 3l oy
s slaa b o a5 asl plaasa 51 (So wls egdge
5 b @ pldl laglole a5 (Slej 5 098 @8ly clis 590
Pl gl Sl (S aiS o0 Jid sla b5k L
iy 390 droi nlpll Wigd 90 il g @ el
lasl s’ @ ol (bl gila e 5 Jelie (b @ a0l

www.mshsj.ssu.ac.ir

YOREEHUE VPN Gl o o)l onin Jlu adhn plai 3 Sy e (5o

—
<
=


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

IOIBERBEEE I N o o osled nis s candle plli 53 Sy e (5l al

—
<
(>4

1oy
r \

2 bl Gl LSl b g Cudbge 5o 0aigd wile vo g
s el i sl Syl il wil sogas sbayboslo
—alal; Glyiear Wiy oo i b ol 550 ame Jalse
sebar Koo Gldllas jo cunlioo a5 0,5 13 Jlaine
gl AN 1yl Gaes
3 Sl sl Sug, 5l (S plgear Jid g5l se
Sl anlhs cul adle e Jilie Sk 5 Ll
5 5 oliwl (5955 95 38l 4 gy Boe 4 55l
S polie i sla Ty 5,55 b selaizl Sl il
Siloie aaiyd oo (b 4 gl Ojg0d g 090
5 Uit oS el oasaill Jas celaisls, lis
Eydge & Cumd Slojlo plpoe 3 Giablrase S,
SFNa> oS g (ol Geizmes was s (Jrd luas
Qilgs oo a5 w0 losle ;o dxd (gile sif anwg 4 |,
6 ezl g (GRSl e (o>
Gl 0RS B (seypdige g 39 aB)S 58 o)benlye
oS a5l (ad g5l e Calosges (B (g
S aglas slmgl |y i ol 5 405 93T 5,55 Ko olsl
las,o5 nlo 65 )0 wieils (Jid 5lu S8 anny s
Cudgaze )l (S gyeld Bl 4 (i j0 aSb oo 5
(03,5 plndl S8 55 s (ol Al o000
Ll g Wl 5 095 doye 5 3r80 cd) ol
oS glcusgams I (SO biges ail 00,5 axlse Cudguse

Jolie (gile b Js s 5 b

Vs &y OlisSoenly slosl il 5,0, 1 b (cis5y 5o
S 51 5l 5 Bl a8 el dlidin yy day 40 o354
oddpll ges slalosle yiwy o iogh cpl Cwl 0395
it st by e glojle Ll s 31 b o
il Sglie i s ol Ses 03,5 pll ogas
"o ol 4 s e Baiod slacasgass 5l Koo (S
obe &S 1 azsl 5 a5ls a8 jo a5 STl ol )8l a8 00 )8
OB xoruly cul (Sew (plply col Gglaie WS o
ol A aal asle delises,y oYkl 5l SLSG ST
odnliawaay ol Jow cwl axlae Codgasms L 095 £9.590
@ blS (b gl liS el IS sdlsie & Jols
WJron sl syl glagly, ollel el gile 2
Jyam bl .l o3y (6,13, slageals 5 aee Jalse

Published by: Shahid Sadoughi University of Medical Sciences

f)‘)&aﬁj LEJU" L}j}

By o e 53 1y T g atileyy (S, 5l 1, GLSLE
Js SVahe it Lol sl Sy ibos 5 o

S Gt &S Conl sleixl gla S 0 (sile s
ol Olye ot gum sdlshe Wl (gt (SauS
)‘ ...\.Q:»)GA )‘)5 4\.?53»))5.41 ‘) L’:‘A}’;)‘ 9 odosls QoLa.&‘
Soe 3 (FF) o 92 «(FY) sl 92 olei oo Jolse 0
4 @..L“*J-?.Bé Olsicay g0 oL 1, ((FF) (5,0, S 5 (FO)
3 alols> Sledbl Jo3ls 4y LSS a5 wgl o 48,5 il
50 S e ool Lo Jas sla ol pegas o gl
Bl £y (kb sloady) )88, slagely g bl
-0lgy o, (YY) o85Sl (FA) oSles (FY) Lo o,
e 93 2 )3 g9d5e (nl p baaidly g oS 25w o

i sl il oS wlasls oS e cw,
Sl gilese @ QLS slaialS 5o ise Jelse alox
Pyaay ey Dlalllas ;0 45 gz o cadly)e wil oo
g 48,55 )3 azgis g0 b sla Sy 6,95 p e
woses slagloile (6,108 il 5 gl b maw
ol b cos 1) dad g3l 8 salgie 4 cSlo a5 ol
sl aST 5l G Kool leds .m0 0 1,8 lacawlw
s gile gt wile Slarwg Dlegoge 4 dilsly seges
el 3,505, 53 5k weils Wil 355 QLS 5
5 Ay )0 4y i bobol LT a8 asl o ol sl
e Olie 4z B g o3 Lol 252y Sl mlie 8,00
o,binlys 6 la8 ke s g odliodls arasd jshaie cpl gl
aS 039y A (o5 slaaBl 10 (suw 3,0 Cenldid T a0
syl Jad gilo e 4 bl S 5 e Jelss o5l
S 3l b il 8 Dl oS ‘S{L?:ﬂ ol 03503
spbar heme Jolse wulgopo 1zl a5 iuyaelin lojls
o |y ol slas jaliws § guls Wil o pubiins yuf g pubinmo
e oby bg o8 1) plejle 3855 i 5 ams )15 3
Sl wazlr o el d“'ﬁ?.cj)" e Jolse
00iS g o Wlgi oo Lolil 45 3115 |15 4z g3s 90 i

www.mshsj.ssu.ac.ir


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

oL es 5 (galu L

ol g @)l cas a4y Jicd 511 calFas o s a5 el
Sl (b Gile g 0 nS 8 aBlae 590 13 WS as e
e olesle g Jelie LS Sdin 9wy sl cul
L obsbe s @ISl ghe wlgiee S Lid 5l
2 Slp ol ar &5 Wl (atie 5 WS dang 3
cawbe Goeaily 5 ol (DaeelisS o slacd gt
Jelie 5l @l Kool (g, l38 cdakes 0,55, o2l s
Loy ey oz @i slp b slo)lsle sl cse
Sl blEGmenas 005 0 (aloyg s Gz Ghion sln
Jelie )0 (il e Lozl @ gk JSB Gy S
Olg B oges Custi 1) ol g I8 canliw azg a0 o
DS S ) pollae s
&l el

e @i Gl jslie g Ll aslul Sl alewsino
28 e b eleiz] baal plajle QLSS 5 ol ke
20,5 oo (19,8 5 ST Wdged 65k G5 (nl el
OB S i o5 Lo

E PP T T 9 ioMeon b

z -9 :osly (5 9laax

z -9 ooty o

&g g g e ol 5 55
s los cylajlus

2 s S e il 55 (6550l 5l 485 allie
Qb o (1958 (sodll ol3T olEils (5l g g e caSiils
WS R S sl 0y Slle @ e
ol
&b (2,5

005 ()55 By ol (Rl (B)l5 T

References

1)Tumi NS, Hasan AN, Khalid J. Impact of
compensation, job enrichment and enlargement, and
training on employee  motivation.  Business
Perspectives and Research 2022; 10(1): 121-39. doi:

10.1177/22785337219953.

Published by: Shahid Sadoughi University of Medical Sciences

oy
r 1

LiM
[s[H]s[]

davas Clodss 3ime (iwgh blacwl Jol> &¥gie oyl
loadly 51 ey alyl b (6,500 blaul 5,500 Kiagh

Al asls

Jolie Sl o8 Jbe s 5 (10

Silue 9%, (egas ) axgid)ge Dbl I (S

“oS b s sl i wlw ol L sl e
9% Sl Giluguen &b Sl (did ilee sla
Sl g lgiome dgme sl el ol g lgie Ll
TS ST Ay Vs Sl i il (el (g5le e
Sledz @bl (i 958 aSloy (LI Sl 5l sl
Sy glpnl 4 (295 L g 08 ©jpen aile axlas
Sy sesk Sy QS e Jid gileie 4 by
aS el Gaae Wb 1) sl adl e, coeaals
S i by Sl ol saleg o (LS el (S
S g il a1y o)ls id il 2l olesle
3Ok lesle w)beplys bl aiils sexg (SThol SIS
950 Camb oo ol 095 LSS L olas clo 8l 4SS
1 oizmen il o1 (Bl )b Sl Sl Gl
LS, saldlae 5 (il 25,0 5 Ao cnl 5o 5o slael,
ol ol cwl (it gle e 9505, Il (S e
2 Bre Pjgal pladl ol Sul)lS b 25 gagie
Wlet eleim! el olojle aSl 6y wibae oyl
robie Canlige albatils ojlbenlys 1) sloanls paz )il
b Lulpd o« Sead Sljle 92 (oo 52wl (soges
Glwoslky g lgme b LIS o 1) (6, Sos 5 il
@ aSyl LS o G sl b lise el il e
5 ilige QLI 055 (L silesé Sliie s
Sz 3 095 e glgear a5 S5 Fes plS oK S
0dd wzge g 0,05 o LSS das STl o Slesle

2)Putri WH, Setianan AR. Job enrichment, organizational
commitment, and intention to quit: the mediating role
of employee engagement. Problems and Perspectives in
Management 2019; 17(2): 518-26. doi: 10.21511/
ppm.17(2).2019.40.

www.mshsj.ssu.ac.ir

YOREEHUE VPN Gl o o)l onin Jlu adhn plai 3 Sy e (5o

—
<
~o


https://doi.org/10.1177/2278533721995353
https://doi.org/10.1177/2278533721995353
http://dx.doi/
http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

IOIBERBEEE I N o o osled nis s candle plli 53 Sy e (5l al

1oy
r \

3)Siengthai S, Pila-Ngarm P. The interaction effect of job
redesign and job satisfaction on employee performance.
In Evidence-Based HRM: a Global Forum for
Empirical Scholarship 2016; 4(2): 162-80. doi:
10.1108/EBHRM-01-2015-0001.

4)Stefurak T, Morgan R, Johnson RB. The relationship of
public service motivation to job satisfaction and job
performance of emergency medical services
professionals. Public Personnel Management 2020;
49(4): 590-616. doi: 10.1177/0091026020917695.

5)Piasna A, Burchell B, Sehnbruch K. Job quality in
European employment policy: one step forward, two
steps back?. Transfer: European Review of Labour and
Research 2019; 25(2): 165-80. doi: 10.1177/

1024258919832213.

6) Piatak JS, Douglas JW, Raudla R. The role perceptions
of government professionals: the effects of gender,
educational field, and prior job sector. Public
Management Review 2020; 22(10): 1515-34. doi:

10.1080/14719037.2019.1642949.

7)Sungkit FN, Meiyanto IS. Pengaruh job enrichment
terhadap employee engagement melalui psychological
meaningfulness sebagai mediator. Gadjah Mada
Journal of Psychology 2015; 1(1): 61-73. doi:
10.22146/gamajop.7354.

8)Marta IA, Supartha I, Dewi IG, Wibawa . Job
enrichment, empowerment, and  organizational
commitment: the mediating role of work motivation
and job satisfaction. The Journal of Asian Finance,
Economics, and Business 2021; 8(1): 1031-40. doi:
10.13106/jafeb.2021.vol8.n01.1031.

9)Chen Y, Currie G, Mc Givern G. The role of
professional identity in HRM implementation: evidence
from a case study of job redesign. Human Resource
Management Journal 2022; 32(2): 283-98. doi:

10.1111/1748-8583.12399.

10) Haroon A, Shakil T. Gauging the effect of job
enrichment on employee performance with the
mediating role of employee motivation: evidence from
private banking sector of Pakistan. Journal of
Entrepreneurship, Management, and Innovation 2021;
3(1): 135-46. doi: 10.52633/jemi.v3i1.56.

11) Cemane KB. Job enlargement and job enrichment-a
meta-analytic study [master thesis]. Kalamazoo,
Michigan: Western Michigan university 1980; 23-4.

12) Rehan M, Igbal MZ, Fatima A, Nawab S.
Organizational cynicism and its relationship with
employee’s performance in teaching hospitals of
Pakistan. Int J Econ Manag Sci 2017; 6(3): 1-6. doi:
10.4172/2162-6359.1000413.

13) Feder I. Customized job enrichment and its effect on
job performance. 1st ed. USA: Dissertation Com; 1999:
3-5.

14) Bornstein S, Heritage M, Chudak A, Tamblyn R,
McMahon M, Brown AD. Development of enriched

Jolie (gile b Js s 5 b

Published by: Shahid Sadoughi University of Medical Sciences

f)‘)&aﬁ} LEJU" é}

core competencies for health services and policy
research. Health Services Research 2018; 53(52): 4004-
23.doi: 10.1111/1475-6773.12847.

15) Ruiz-Palomo D, Ledn-Gémez A, Garcia-Lopera F.
Disentangling  organizational ~ commitment  in
hospitality industry: the roles of empowerment,
enrichment, satisfaction and gender. International
Journal of Hospitality Management 2020; 90(179):
102637. doi: 10.1016/j.ijhm.2020.102637.

16) Rai A, Maheshwari S. Exploring the mediating role
of work engagement between the linkages of job
characteristics with organizational engagement and job
satisfaction. Management Research Review 2021;
44(1): 133-57. doi: 10.1108/MRR-10-2019-0442.

17) Smith  RW, DeNunzio MM. Examining
personality—job  characteristic  interactions in
explaining work outcomes. Journal of Research in
Personality 2020; 84: 103884. doi: 10.1016/j.jrp.2019.

103884.

18) Zaman U, Nawaz S, Javed A, Rasul T. Having a
whale of a time: linking self-determination theory
(SDT), job characteristics model (JCM) and motivation
to the joy of gig work. Cogent Business &
Management 2020; 7(1): 1-15. doi: 0.1080/23311975.
2020.1807707.

19) Naseer S, Donia MB, Syed F, Bashir F. Too much
of a good thing: the interactive effects of cultural values
and core job characteristics on hindrance stressors and
employee performance outcomes. Human Resource
Management 2020; 59(3): 271-89. doi: 10.1002/hrm.

21993.

20) Steijn B, Van der Voet J. Relational job
characteristics and job satisfaction of public sector
employees: when prosocial motivation and red tape
collide. Public Administration 2019; 97(1): 64-80. doi:

10.1111/padm.12352.

21) Drewery D. Retaining contingent frontline staff
through job enrichment: the case of seasonal student
workers. Managing Sport and Leisure 2019; 24(6):
387-99. doi: 10.1080/23750472.2019.1684835.

22) Agarwal UA, Gupta V. Relationships between job
characteristics, work engagement, conscientiousness
and managers’ turnover intentions: a moderated-
mediation analysis. Personnel Review 2018; 47(2):
353-77. doi: 10.1108/PR-09-2016-0229.

23) Loghmani M, Taylor T, Ramzaninejad R. Job
characteristics and psychological states of foothall
referees: implications for job enrichment. Managing
Sport and Leisure 2017; 22(5): 342-57. doi:

10.1080/23750472.2018.1426488.

24) Igbal Q, Ahmad NH, Ahmad B. Enhancing
sustainable performance through job characteristics via
workplace spirituality: a study on SMEs. Journal of
Science and Technology Policy Management 2021;
12(3): 463-90. doi: 10.1108/JSTPM-02-2018-0022.

www.mshsj.ssu.ac.ir


http://dx.doi.org/10.1108/EBHRM-01-2015-0001
http://dx.doi.org/10.1177/1024258919832213
http://dx.doi.org/10.1177/1024258919832213
http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

oL es 5 (galu L

25) Islam T, Tarig J, Usman B. Transformational
leadership and  four-dimensional ~ commitment:
mediating role of job characteristics and mode rating
role of participative and directive leadership styles.
Journal of Management Development 2018; 37(9/10):
666-83. doi: 10.1108/JIMD-06-2017-0197.

26) Rogers SE, Miller CD, Flinchbaugh C, Giddarie M,
Barker B. All internships are not created equal: job
design, satisfaction, and vocational development in
paid and unpaid internships. Human Resource
Management Review 2021; 31(1): 1-13. doi:

10.1016/j.hrmr.2019.100723.

27) Han SH, Oh EG, Kang SP. The link between
transformational ~ leadership  and  work-related
performance: moderated-mediating roles of
meaningfulness and job characteristics. Leadership &
Organization Development Journal 2020; 41(4): 519-
33. doi: 10.1108/LODJ-04-2019-0181.

28) Furnham A. The psychology of behaviour at work:
the individual in the organization. 1st ed. UK:
Psychology Press; 2005: 16-9.

29) Khanmohammadi A. Examine the relationship
between organizational health and job enrichment and
job burnout mediation (case study: Golestan
municipality). [master thesis]. Mahdasht: Payame Noor
university; 2017. [Persian]

30) Rajabi P, Shirazian Z. An investigation of the effect
of job characteristics on the development of job path
and its adaptive capabilities. Journal of Research in
Human Resource Management 2018; 9(4): 107-27.
[Persian]

31) Imani H, Gholipour A, Seyed Javadin SR.
Investigating the impact of job characteristics model on
thriving at work (case study: bank Refah). Journal of
Administration ~ 2016;  7(4):  783-802.  doi:
10.22059/JIPA.2015.51735. [Persian]

32) Shirazi A, Shojaeian A, Gholami M. The
relationship between job characteristics, job burnout,
willingness to quit, and early retirement of law
enforcement staff. Resource Management in the Police
2019; 7(2): 53-76. [Persian]

33) Golparvar M, Vakili N, Ashja A. Structural model
for transformational leadership components, job
enrichment and organizational citizenship behavior.
Journal of Management & Development Process 2015;
27(1): 95-114. doi: 20.1001.1.17350719.1393.27.1.5.8.
[Persian]

34) Elo S, Kyngas H. The qualitative content analysis
process. Journal of Advanced Nursing 2008; 62(1):
107-15. doi: 10.1111/j.1365-2648.2007.04569.x.

35) Lincoln YS, Guba EG. Naturalistic Inquiry. 1st ed.
USA: Sage; 1985: 332-50.

36) Dodgson JE. Reflexivity in qualitative research.
Journal of Human Lactation 2019; 35(5): 220-2.

37) Abrica EJ. Institutional researcher reflexivity: how
IR professionals can utilize researcher reflexivity in

Published by: Shahid Sadoughi University of Medical Sciences

i . . . A
Jelin il s e s 9 b
uM

qualitative students. Community Collede Journal of
Research and Practice 2019; 43(12): 880-90.

38) Davari A, Rezazadeh A. Structural equation
modeling with PLS. 1st ed. Tehran: Jahad Daneshgahi
press organization; 2013: 67-100. [Persian]

39) Liu M, Huang Y, Zhang D. Gamification's impact
on manufacturing: enhancing job  motivation,
satisfaction and operational performance
with smartphone-based gamified job design. Human
Factors and Ergonomics in Manufacturing &
Service Industries 2018; 28(1): 38-51. doi: 10.1002/
hfm.20723.

40) Shujahat M, Wang M, Ali M, Bibi A, Razzaq S,
Durst S. Idiosyncratic job-design practices for
cultivating personal knowledge management among
knowledge workers in organizations. Journal of
Knowledge Management 2020; 25(4): 770-95. doi:
10.1108/JKM-03-2020-0232.

41) Jabeen Q, Nadeem MS, Raziq MM, Sajjad A.
Linking individuals’ resources with (perceived)
sustainable ~ employability:  perspectives  from
conservation of resources and social information
processing  theory. International  Journal  of
Management Reviews 2022; 24(2): 233-54.

42) Ali A, Wang H, Boekhorst JA. A moderated
mediation examination of shared leadership and team
creativity: a social information processing perspective.
Asia Pacific Journal of Management 2021; 28: 1-33.

doi: 10.1007/s10490-021-09786-6.

43) Mutonyi BR, Slatten T, Lien G. Organizational
climate and creative performance in the public sector.
European Business Review 2020; 32(4): 615-31. doi:
10.1108/EBR-02-2019-0021.

44) Black J, Kim K, Rhee S, Wang K, Sakchutchawan
S. Self-efficacy and emotional intelligence: influencing
team cohesion to enhance team performance. Team
Performance Management: an International Journal
2019; 25(2/1): 100-19. doi: 10.1108/TPM-01-2018-
0005.

45) Elsbach KD, Stigliani 1. Design thinking and
organizational culture: a review and framework for
future research. Journal of Management 2018; 44(6):
2274-306. doi: 10.1177/0149206317744252.

46) Wadei KA, Chen L, Frempong J, Appienti WA. The
mediation effect of ethical leadership and creative
performance: a social information processing
perspective. The Journal of Creative Behavior 2021;
55(1): 241-54. doi: 10.1002/jocb.449.

47) Schriesheim CA, Liu Y. Distinguished scholars
invited essay: becoming a good sport and a better
performer: a social information processing view of
authentic leadership. Journal of Leadership &
Organizational Studies 2018; 25(2): 141-52. doi:

10.1177/1548051817740323.

www.mshsj.ssu.ac.ir

YOREEHUE VPN Gl o o)l onin Jlu adhn plai 3 Sy e (5o

2z
>


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshsj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshs).v7i3.11395 ]

_,
1
| |

|

Jolis 5le o Jbe s 5 b

k

0L es 5 (gl L

48) Wood S, Van Veldhoven M, Croon M, De Menezes
LM. Enriched job design, high involvement
management and organizational performance: the

mediating roles of job satisfaction and well-being.
Human Relations 2012; 65(4): 419-45. doi:
10.1177/0018726711432476.

| 3 DSBS Rl & o)l ain Jl ot ol 3y pobe slos ol

Published by: Shahid Sadoughi University of Medical Sciences

www.mshsj.ssu.ac.ir


http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-05-02 ]

[ DOI: 10.18502/mshsj.v7i3.11395 |

Research Article

Citation: Haddadi V, Mehrabi J,
Ataee M. Designing and
Explaining the Model of Job
Enrichment with the Emphasis
on  Employee's  Behavioral
Dimension in Social Security
Organization. Manage Strat
Health Syst 2022; 7(3): 260-80.

Received: July 27, 2021
Revised: November 02, 2022
Accepted: December 07, 2022

Funding: The authors have no
support or funding to report.

Competing Interests: The authors
have declared that no competing
interest exist.

Manage Strat Health Syst

Designing and Explaining the Model of Job Enrichment
with the Emphasis on Employee's Behavioral
Dimension in Social Security Organization

Vali Haddadi %', Javad Mehrabi %’

! Ph.D. student of Public Administration, Department of Public Administration, Qazvin Branch,
Islamic Azad University, Qazvin, Iran

2 Assistant Professor, Department of Public Administration, Qazvin Branch, Islamic Azad University,
Qazvin, Iran

, Mohammad Ataee ?

* Corresponding Author: Javad Mehrabi
mehrabijavad@gqiau.ac.ir

ABSTRACT

Background: As a job design technique, job enrichment emphasizes intra-
job motivation in job duties and responsibilities to achieve appropriate
behavioral outcomes. The present study aims to design and explain a job
enrichment model considering the behavioral dimension of employees in
Social Security Organization.

Methods: The research method was conducted based on qualitative
content analysis and testing structural equations from quantitative
perspective. Qualitative data were collected by semi-structured interviews
with a purposive judgmental sampling. It was conducted on 14 people
(academic experts, managers and deputies of Tehran's Social Security
Organization). Researchers collected quantitative data by a 66-item
questionnaire based on a 5-point Likert scale distributed among 327
employees of Tehran's Social Security Organization. It was done through
Cochran's formula and convenience sampling method. Coding approach
was used to analyze qualitative data, and the interview scripts and the SEM
test in the Smart PLS , package were used to test the hypotheses.

Results: Qualitative findings focused on components such as job
policymaking (developing job resource, recruitment structure, and job
brand; and job responsibilities' management); trends in job enrichment
(enriching the core job characteristics, job knowledge characteristics, and
job social characteristics); employee's job psychological perceptions;
environmental factors (working environment conditions, organization and
team's climate, organizational culture, leadership style); behavioral
responses (attitudes, performance, motivation; behavioral, cognitive,
psychological well-beings) in the structure of job enrichment. Quantitative
findings also indicated that the components of job policymaking and
environmental factors have a significant effect on the dynamics of trends in
job enrichment. Trends in job enrichment, in turn, have direct and indirect
impacts on the components of behavioral responses through employees'
psychological perceptions.

Conclusion: This study's paradigm emphasizes the importance of a
holistic view with a dynamic capability for job enrichment. Accordingly, 2
factors of job policymaking and intra- organizational environmental factors
should be considered by insurance organizations to increase the
opportunities for self-realization of job enrichment.

Key words: Job design, Jobs enrichment, Job characteristics model

' Manage Strat Health Syst, Volume 7, Issue 3, November 2022

N
[ee]
o


https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
mailto:mehrabijavad@qiau.ac.ir
https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
https://orcid.org/0000-0003-4769-4823
https://orcid.org/0000-0001-6126-7321
https://orcid.org/0000-0003-0849-6031
http://dx.doi.org/10.18502/mshsj.v7i3.11395
https://mshsj.ssu.ac.ir/article-1-586-en.html
http://www.tcpdf.org

